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Through music and the arts,  
Harmony through Harmony seeks to  
build community, develop leaders,  
expand worldviews, and fight for justice. 

Objective #1 
 
To have a positive impact on the lives of 
young people through: 

a. Education and training in the 
performing arts; 

b. Learning together as a community 
about issues affecting the world 
today; 

c. The development of leadership 
skills; and 

d. The presentation of secular and 
religious musical concerts and 
tours. 

Objective #2 
 
To use the performing arts to inspire 
engagement in social change.  

Objective #3 
 
Through HtH’s presentation of musical 
concerts and tours, to collaborate with other 
organizations to raise awareness of the issues 
affecting the world today and to raise funds for 
those organizations seeking to address the 
possible solutions to those issues.  

HtH has the following three objectives, 

This report is a celebration of how these objectives are being met. 

How has HtH had a ‘positive impact on the lives of young people’? (Objective #1) 

Participants in inaugural season (2009-10) 6 

Participants in 2014-15 season 40 

        Female singers 25 

        Male singers 15 

New singers in 2014-15 9 

        New female singers 4 

        New male singers 5 

Singers from 2013-14 on “sabbatical” from 
HtH for 2014-15 (attending school) 

2 

Singers from 2013-14 “sabbatical” who did 
not return to HtH 

5 

Retention rate from 2013-14 season 93% 

Alumni as of 2014-15 season 7 

	  

HtH requires a high extra-curricular time commitment from its 
membership. In the regular season (October to May), there were 
26 regular rehearsals, a Fall Saturday workshop, and a January 
Workshop Weekend at Pioneer Lodge Camp. Members of HtH 
performed at 29 events in the 2014-15 season. New singers had 
an additional two rehearsals and returning singers had one 
additional rehearsal. An ensemble consisting of 16 participants 
from the three ensembles traveled to Saskatchewan March 7-14, 
2015 for a “Learning and Serving” experience. 
 
Regular rehearsals are spent in the following manner: 
 6:00 – 6:30 supper together to build community 

6:30 – 8:00 music rehearsal, performance skill 
development 
8:00 – 8:45 discussion on world and social issues, 
leadership development 
8:45 – 9:00 wrap-up 

The evening ends with dessert, where participants are 
encouraged to linger and visit. Many will hang out until 9:45 p.m. 
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Participants are assigned an ensemble. All the ensembles 
follow the same rehearsal format, learn the same 
repertoire and follow the organizational objectives. In the 
2014-15 season, there were three HtH ensembles. We 
referred to these ensembles as Ensemble 1, Ensemble 2 
and Ensemble 3. One of the goals for this season was 
that by December 2014 we would have vocally balanced 
ensembles. We achieved this goal when we accepted 
three males in January.  
Our mission statement reads: Through music and the 
arts, HtH seeks to build community, expand worldviews, 
develop leaders and fight for justice.  
 
At HtH, we build community. We are intentional in planning 
how we can build community internally and externally. Our 
priority is to build community internally as HtH exists so that 
through artistic expression in community participants discover 
how each of us can participate in God’s redemptive plan for 
the world.   

We build community through our rehearsal and performance 
methods. Participants meet in ensembles most weeks, 
however, monthly there is a combined rehearsal where all 
ensembles come together to rehearse at Heritage Christian 
Academy.  

This was the first year that each of our ensembles each had a 
regular host home for its rehearsals: Ensemble 1 met in the 
home of Becky & Barron Timmons. Ensemble 2 met in the 
guesthouse of Howard & Janet McLean. Ensemble 3 met in the 
home of Alanna & Daniel Waines. Feedback from the annual 
year-end survey indicated that having a permanent base for 
ensemble rehearsals created a sense of security and 
predictability. Participants indicated that being able to anticipate 
travel time to the host home also reduced stress pre-rehearsal. 
Being able to arrive punctually increased the engagement of 
participants in the evenings’ activities. 

Harmony through Harmony ensembles are empowered by 
learning and performing the same repertoire. This allows 
freedom to focus on competence rather than clutter the 
organization’s focus with the creative and administrative energy 
required for each ensemble to each have its own repertoire. 

When I first heard about HtH, I didn’t 
realize quite how much I would grow to 
love Tuesday nights. In my previous 
experiences, rehearsals were just that – 
rehearsing the music over and over again. 
What I came to learn in HtH is that it can 
contain so much more; growing closer 
together over shared meals, discussing 
various events happening around the 

world, giving those who desire it the opportunity of leading 
within their personal strengths, and perfecting a repertoire 
that has a deeper sense of purpose than simply making great 
music together.  
  
Being a part of HtH is refreshing to me as it’s more than just 
a musical group – we do life together. We grow together. 
We learn together. We laugh together. We cry together.  

Being a part of HtH is eye opening as we explore issues 
around the world that I sometimes knew a little about but 
didn’t necessarily spend much time thinking about, or issues 
that were particularly close to my heart. At times I listened. 
At times I spoke. At all times we aimed to dig deeper than 
we had been the week before. 

Being a part of HtH helped me grow in my leadership 
strengths and become more aware of what they are. In turn, 
I loved watching others step into their own strengths and to 
take ownership of that.  

Being a part of HtH gave me the opportunity to sing a 
beautiful repertoire that was more than beautiful lyrics. 
Some of the songs were light and fun, while some were deep 
and mournful. Others were convicting and challenging..  

I am thankful that I am a part of this group. I am thankful 
that we get to make a change in the world. 

Marcella Hayes (Year 1) 
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Unified repertoire builds community as each ensemble works 
as a team to ensure they meet the collective standard. It 
facilitates cross-over rehearsals between ensembles in 
sectionals and combined ensembles, greater performance 
opportunities, greater impact possibilities, greater collaboration. 
By learning the same repertoire, we are able to rehearse and 
perform as both small and large ensembles. 

A crucial part of our ensemble rehearsal is eating together. 
While mealtime serves a practical function of feeding the 
community, we also use mealtime to debrief about life and 
connect. Dinner serves as a transition from the day’s activities 
to rehearsal. Eating together is an equalizer- there is no talent, 
no position, no marital status, no parental status, no number of 
years in HtH required. The food served is the only food 
option. Eating together then provides an opportunity to 
practice courtesy – saying grace, determining who will be 
served first, evaluating how much food is there to share 
amongst those present, trying foods one has never had before, 
expressing gratitude to the cooks, waiting until everyone is 
served before having seconds, assisting in clean up after the 
meal. In this way, mealtime is also an opportunity to prepare 
for travel and social eating experiences outside of the 
community. By ending rehearsal with dessert, there is 
opportunity at the end of rehearsal to visit further, continue 
discussion from curriculum, and pray together. Frequently 
during dessert and the time that follows, the leadership team 
provides pastoral care or mentoring to participants.   

As part of the commitment to HtH, we expect returning 
participants to offer his/her strengths and talents to the 
community whether it is to the ensemble or to the 
organizational operations of HtH. We believe this encourages 
an attitude of ownership. This is also part of our plan for 
developing leaders.  

We actively look for ways to develop a common language as a 
means to build community. To this end, all participants are 
required to do the Strengthsfinder 2.0 test in the fall, attend 
the Workshop Weekend(s), read the monthly internal 
newsletter and books we choose, and participate in 
discussions. We intentionally and frequently refer to our 
mission and vision statements. At the end of last year we 
identified 5 Core Values: Humility, Courage, Compassion, 
Commitment and Growth. This year these values were added  
to our common language. 

A second goal for the 2014-15 year was, “Everyone 
thriving regardless of year in HtH.” 
One of the definite benefits of having three smaller 
rehearsal ensembles is that no one falls between the 
cracks. All the ensembles are around 12 or 13 
participants. Each person knows he / she is crucial to the 
team. It is an excellent climate for accountability.  
The Fall Workshop is structured to build community between 
the new and returning singers. This is a crucial time for new 
singers to become integrated into the community.  

Our Core Values:  
 
GROWTH 

- Growth through discipleship 
- This includes personal growth, spiritual growth, leadership growth and multiplying ensembles. 

HUMILITY 
- Humility in leadership and service to others 
- The type of leadership and teamwork we have in HtH requires humility. Humility is also one of the ways we reflect 

Christ in our work and in serving others. 
COURAGE 

- Courage to be vulnerable and obedient to Christ 
- Courage to be vulnerable in new situations, in performing, in sharing and journeying with one another. Courage to be 

obedient to wherever Christ calls us to as an organization or as individuals. 
COMPASSION 

- Compassion through generosity of time and resources 
- Christ called us to be compassionate and to enter into suffering with others. This includes our HtH participants, people 

in our community, nation and internationally. In order to truly demonstrate compassion, it requires generosity of both 
time and resources. 

COMMITMENT 
- Commitment to each other and striving for excellence 
- Commitment to our HtH community, being accountable, giving your all and aiming to a standard of excellence that 

points to God as the great artist 
 
Note: The statements above of definition and clarification of each core value word are in draft form, as of 31 
May 2015. They are included here as a reminder on the discussion we had and for clarification to those LDC 
members who were not available to join the discussion. The goal should be to have clear core value 
statements without the need for a long explanation. If we feel that one statement isn’t enough, then we can 
explore what additional re-wording may be required. 
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This year we experimented by 
having a one-day Saturday workshop 
in lieu of a full weekend. Singers 
were required to read Sacred 
Pathways by Gary Thomas prior to 
the workshop. This book served as a 
tool to give a common language on 
ways to connect with God. Very few 
participants had any learning on 
sacred pathways prior to our study. 
Guest speakers were invited to 
teach about a pathway and facilitate 
experiences of that pathway. A full 
outline of the workshop is in the 
“expand worldviews” portion of this 
report. 

The annual Workshop Weekend is 
structured to capture the four parts 
of our mission statement. For all 
participants- new or returning, the 
choice to structure our weekend 
around our mission reinforces why 
we do what we do and builds unity 
of purpose. This weekend also kicks 
off our justice theme for the 
discussion curriculum and is an 
intense time of music rehearsing. 
This year we held the Workshop Weekend in January for the 
first time. Alanna Watton planned the Workshop Weekend.  

We build community through our communication plan. This 
year the communication plan included our website, our 
facebook page, our internal newsletter (The Blab), Planning 
Centre Online (PCO) and the HtH Handbook. A new 
initiative in our Blab was a monthly book review of resources 
previously covered in HtH curriculum. The reviews provided 
additional language and context especially for those 
participants who were not in HtH at the time the book was 
studied. 

This was the third year of creating an HtH handbook. Jennifer 
Dow completed the edits. This tool outlines expectations, and 
is especially helpful to new singers. In our end of year survey, 
100% indicated the handbook was a useful tool for building 
community. New singers were given additional information 
about Harmony through Harmony prior to the start of the 
season.  

In addition to our efforts to build community internally, we 
seek to build community externally whenever possible through 
our performances, the organizations we support, the speakers 
we learn from and the experiences we share. A full description 
of these performances and organizations is found in Objective 
#2 and #3 in the report. 

We are gradually expanding our circle of volunteers. We are 
very grateful for the following volunteers for their generosity 
this year: Rick Erlendson for photography, Howard McLean 

and Pat Nixon for their connections and influence; Cam Pearn 
for being our webmaster; and Trent McDowell for video tech. 

Over the course of the year, each ensemble took on finding 
cooks to provide meals. By January, each ensemble had a Meal 
Coordinator. Ensemble 1 had meals provided by: Curtis 
Bestard, Doug Gaunt, Gina Lowther, Beth McLean Wiest, Karla 
Patzer, Becky & Barron Timmons, Brenda Timmons. Ensemble 
2 had meals provided by: Mark & Cheryl Buchanan, Jayson 
Langley, Janet & Howard McLean, Bob & Sheila Rowe, Jennifer 
Roy, Sandy Stokes, Gary & Ardythe Taylor. Ensemble 3 had 
most meals provided by Rick Erlendson. Additional meals were 
provided by Wade & Susan Lee, Kelly Schmidt, Daniel Shorten, 
Corrine Vooys, Beth & Reid McLean Wiest, Alanna & Daniel 
Waines. The year-end wrap up party for all ensembles was 
hosted by Eric & Colleen Lowther.  

We are also very grateful for the guest teachers who have 
shared their passions and knowledge with us this year: Susan 
Brandt, Pieter & Renée de Waal, Sarah Grunau, Wayne 
Johnson, Janet McLean, Lima Nanai & Island Breeze, Beth 
Schmidt, Barron Timmons, Kostya Voloshyn. 

We are very grateful for the generosity of Julia and Gentry 
Stickle. The Stickles asked HtH to store their baby grand piano 
for a few years. Julia’s parents bought the piano for her when 
she was 10 years old. It is in immaculate condition. When they 
moved to Calgary, they had it shipped from Toronto. The 
Stickles generously donated the piano moving expenses as well. 
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At HtH, we expand worldviews. (Object 1b. “Learning 
together as a community about issues affecting the world 
today”. ) This is primarily done through our weekly discussion 
times, our performances and trips. 

This year our discussions were structured around injustice 
facing our First Nations. In March 2014 HtH went to 
Edmonton to participate in the 7th and final Truth and 
Reconciliation Commission. We listened and learned about the 
history and continued painful legacy of the Residential Schools 
system on First Nations people in Canada and in Alberta in 
particular. The focus in 2014-15 was on taking a journey 
deeper into our Canadian story and to learn more about 
ourselves and God in the process.  

A full outline of the curriculum discussion times is given in the 
Curriculum Report by Alanna Waines. We read and discussed 
the following books: Sacred Pathways by Gary Thomas and 
Indian Horse by Richard Wagamese. We watched and 
discussed the documentary “We Were Children”. We read 
articles on missing and murdered aboriginal women. We were 
taught by chaplain Barron Timmons of The Calgary Remand 
Centre and Ensembles 1 and 3 went there to perform. 

The fall workshop created around Sacred Pathways by Gary 
Thomas. Each ensemble participated in a full Saturday of guest 
speakers teaching on different pathways. Ensemble 1 had its 
workshop on November 1st, Ensemble 2 had its workshop on 
October 25th and the Ensemble 3 workshop was on 
November 15th. The purpose in reading this book and doing 
the workshop was to expand worldviews about how each 
person experiences God. As participants in Harmony through 
Harmony do not need to be Christians, there is a spectrum of 
spiritual beliefs in our community. To learn how to be 
compassionate to one another, we need to learn how different 
denominations and faiths focus on different pathways.  

Susan Brandt taught all the ensembles a session on the 
Traditional Pathway. Traditionalists love God through ritual and 
symbol. During this session participants made prayer beads and 
learned how to use the beads in corporate prayer and in 
prayers that have been said through the ages. Susan also 
explained the purpose of icons and the symbolism behind 
candles, incense, bread and wine.  

Susan also taught Ensemble 1 & 2 about the Activist Pathway. 
Activists love God through confrontation. Susan’s stories 
inspired us to keep fighting for justice, learning about current 
events and reading the Bible for how we are to respond. We 
were very grateful to receive many books as gifts from Susan 
for the Harmony through Harmony library.  

Sarah Grunau taught all the ensembles about the 
Contemplative Pathway. Contemplatives love God through 
adoration. Sarah led each ensemble through meditation on 
John 16, a time of silence and stillness to practice being in the 
presence of God, and taught on different forms of prayer.  

Janet McLean taught Ensemble 1 & 2 about the Intellectual 

Pathway. Beth Schmidt taught Ensemble 3 about this pathway. 
Janet’s session explored Biblical Greek while Beth’s session 
explored Inductive Bible Study. In both cases, however, 
participants learned how Intellectuals love God with the mind- 
they love to understand something new from Scripture.  

I’ll be honest-- when I first joined HtH 
two years ago, I wasn’t 100% sure what I 
was getting myself into. HtH is a very 
different kind of choral experience. This 
much I had gathered after seeing them 
perform in partnership with IJM 
(International Justice Mission) at Centre 
Street Church a few years back.  At the 

time, I had been contemplating re-joining a choral 
community after taking a break from the singing 
environment. And there was something special about 
this little group, dressed in blue and black.   
 After checking out their website, I eventually 
came across their mission statement -- to “build 
community, expand world views, develop leaders and 
fight for justice.” It sounded like a pretty tall order for 
a choral group. But it also spoke to a part of me that 
was desiring to do something about the brokenness and 
injustice I knew existed. HtH’s desire to affect change 
and share hope, coupled with the powerful force of 
music, was compelling.   
 So I decided to join and, suffice it to say, it’s 
been a pretty incredible two years.  
 In addition to the group’s ongoing mission to 
create awareness of issues, like the global sex trade, 
there were some aspects of HtH that I hadn’t expected; 
the tangible faith that underscores everything HtH 
does; the moments of honesty and sharing; Reid’s (shall 
we say… unique?) sense of humour; and the sincere 
desire of HtH’s members to seek out the truth behind 
the overwhelming problems we address.   
 It became clear to me that the HtH community 
essentially strives to shift the focus beyond ourselves, 
whether by giving every performance to the Lord 
before setting foot onstage or simply by being a source 
of support for each other when life gets 
complicated.  In a world which lobbies daily against this 
outward shift in perspective, it can become easy to let 
signs of injustice or suffering fade into the background -
- something I continue to set as a personal challenge 
within my own day-to-day. Over the last two years, it 
has been incredible to witness what God can do when 
we journey together as a faith-based community, willing 
to step out of ourselves in order to seek change in a 
battered world. I also believe there are greater things 
to come as we continue to lend our voices to the cause 
of the voiceless. 

 – Kathryn Bons (Year 2) 
 

w
orldview
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Beth McLean Wiest taught each ensemble about the Enthusiast 
Pathway. Enthusiasts love God through mystery and 
celebration. Beth used this session as a way to connect the 
importance of mealtime in the HtH weekly rehearsal to the 
sacred pathways. Eating together is a common form of 
celebration. Beth also shared how enthusiasts are comfortable 
with the supernatural and point others toward faith, hope and 
expectancy. They view worship as an element of every aspect 
of living. She led each ensemble through a time of sharing and 
celebration of stories from the history of HtH. 

On breaks, each ensemble was encouraged to go outside. This 
time was to highlight the Naturalist Pathway. Naturalists love 
God out of doors. God speaks to us through creation. The 

time outside 
replenished our souls. 
For the Naturalists in 
each ensemble, the 
time outdoors was 
profound within the 
context of the day. 
There was much 
laughter as they shared 
their experience with 
the other participants 
about their delight in 
the weather of the day. 

Each Sacred Pathway 
workshop ended with 
Pieter and Renée de 
Waal leading a session 
on the Sensate 
Pathway. Sensates love 
God with the Senses. 
The de Waals set up 
the room with stations 
where participants 
could experience God 
through colour, scent, 
touch, sound and taste. 

Participants could wander from station to station as they 
wished. Each station had instructions that led the participant to 
focus on God in some way- by planting a seed, by painting, by 
eating bread, by using fabric, by listening to music, by 
connecting words with ribbon, by opening cages and treasure 
chests. For most participants, this Sensate session was a brand 
new way of experiencing God. Many participants were in tears 
and deeply moved by this discovery. As a result, for the year 
end concert in May, the production team created stations in 
the foyer to give the audience an opportunity to experience 
the sensate pathway. 

An area of “expand worldviews” this year, was in family as this 
was the first year we had participants having babies. 

Hope Tweedle was born to Stacey Tweedle (1st Soprano) and 
Jon on July 20th, 2014.  

Isaac Wong was born to Ivan Wong (Tenor) and Brynn 
on October 30th, 2014.  
 
Kael Norman Wik was born to Vicki Wik (Alto) and 
Roman on November 29th, 2014. 
 
Grace Elizabeth Pearn was born to Katie Pearn (1st 
Soprano) and Cam on February 12th, 2015. lll 
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I entered my third season of HtH with some uncertainty as to how the year was going to 
unfold. I hoped it would be another good year, another opportunity to deepen friendships 
and continue learning about justice. I just didn’t know how that was going to look…with a 
baby on the way! As it turned out, God used this time of transition to deepen my perspective 
on both community and compassion, in ways I didn’t expect. 
 
My husband and I were expecting our first child at the end of November 2014, which was 
about a month after choir began. My plan was that I would have the baby, take December 
off, and return to choir in January- provided that everything went well. Amazingly enough, 

that’s pretty much what happened! My husband knows how much being part of choir means to me, so he kindly offered 
to come to practices with us so I could still participate between feedings while he watched my son. At first I was unsure 
how it would work out. I wondered how everyone would feel about having a new baby interrupt our practices, 
especially since evenings are my son’s favourite time to eat. But I ended up feeling incredibly blessed by and grateful for 
the willingness of everyone in my ensemble, the leadership, and the choir as a whole, to receive my son and husband 
with such open arms.  
 
I do not think that it is a common occurrence for babies to be allowed to attend choir rehearsals- if I had been part of 
another choir I likely would either have had to leave my son at home or drop out. But HtH seeks to build true 
community, and so it acts differently. There were many weeks, especially early on, when HtH felt like the one part of 
myself I didn’t have to give up when I became a mom. I could invite my family into the experience with me! To me it 
was a beautiful expression of community- my son loved the singing, my husband enjoyed sharing in our meals and 
conversation, and everyone got their baby ‘fix’. 
 
In March, some of the choir had the opportunity to attend a play at Mount Royal College as part of one of our 
rehearsals. As usual, my husband and son came along too. The primary purpose of the play was to help the audience 
come to a deeper understanding of the many issues that surround mental illness in our society. It shared the stories of a 
number of characters, each struggling with some form of mental illness, and showed the realities of what they face. 
There was one particular scene where I was feeding my son and two of the characters began fighting- they were yelling 
and swearing at each other. My son, who had never been exposed to yelling before, started crying. He was obviously 
disturbed by the angry sounds. The mama bear in me wanted to ask them to stop yelling!  
 
As I was comforting my son it hit me- there are many children who are exposed to that kind of violence on a daily, 
regular basis. Sadly, many of them do not have anyone to comfort or protect them. As a nurse I know how important 
the first few years of life are in regards to healthy brain development and self-esteem. Children who grow up in these 
types of unstable home situations are not given an equal chance right from the start, and have much more baggage to 
work through than even some adults do. My heart hurt to think about that reality. I think that in that moment I got a 
bit of a glimpse into the compassionate heart of God our Father when He sees the brokenness that exists in our world. 
It was compassion that led to Jesus coming into our world to save us from ourselves. The past few years in HtH I have 
been learning that there is much injustice in our world, but I believe God invites us to do something about it. 
Compassion is where that journey begins. 

 – Vicki Wik (Year 3) 
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In the conclusion of another successful season, we are 
now on the cusp of a new adventure and journey in the 
life of HtH. It was a great joy to have the opportunity to 
work together for a complete season as a musical team 
– something that hasn’t happened for a couple of years. 
And now, we look ahead to new uncharted territory – 
the first sabbatical and season without Beth and Reid 
next year.  
 
I continue to strive to uphold artistic excellence and the 
musical integrity of our onstage product, enjoying the 

excitement of our collaborative energy. I felt that we 
made strides musically this year, and also better handled 
the schedule and rehearsal preparation.  
 
Mentorship and Leadership Development 
One of my greatest joys has always been working 
alongside Reid and Becky as musical directors. Our 
collaborative energy is enhanced and synergized by our 
even deeper friendship and mutual respect. Not only do 
we all appreciate the elation of conducting such a 
talented group but we also each bring our own 
perspectives and strengths to the collaboration – which 
usually results in a greater product than if we were 
working separately. 
 
This season I had the opportunity to mentor and groom 
Jenn Roy in her development towards stepping into 
leadership as an ensemble director. This became a 
highlight of the year for me. Through one-on-one 
meetings and hands-on tutoring in the context of HtH 
rehearsals, I was blessed to watch her grow in skill and 
confidence over the year – culminating in her directing 
The Doxology at our year-end show. I believe that she has 
enormous potential as a director and look forward to 
collaborating with her for years to come! 
 
Art ist ic  Excel lence 
This year was the first where we were able to start and 
finish the year as three ensembles, and this was reflected 
on stage at our year-end show with each ensemble 
performing some numbers individually. Along with Jenn’s 
development in leadership, I had the opportunity to step 
further into my role as overall artistic director, having the 
ability to visit and engage with all ensembles. I believe 
that in large part due to my ability to be “un-tethered” 
from directing an ensemble on my own, and also 
because of our more intentional use of very specific 
rehearsal plans, we were much more prepared musically 
heading into the last couple months of the season, and 
the result was much more confident and prepared 
singers for the final show. I will have to creatively look for 
ways to maintain a grip on the “big picture” even as I 
step back into taking responsibility for an individual 
ensemble again next year. 
 
We continue to be blessed with two outstanding 
accompanists: Faye Klassen and Karla Patzer were both 
wonderful in their musical contributions this past year.  
They are both so flexible, accommodating and unselfish 
in their contribution to our musical excellence. I look 
forward to working with both again next year. We 
have also learned that it is very difficult for one 
ensemble to be without and accompanist and so, 
while praying that God may bring us a third 
accompanist, are also discussing ways to bridge this 
gap internally next season. 
 
Christina Pitre, our amazing choral librarian and 
organizer extraordinaire, embarked on a pilot project 
this year – in an effort to simplify our musical tracking 

2014-15 Repertoire List 
 
Song Title 

 
Original Artist 

Composer 
/Arranger 

Returning from 2013-14 Season 
Singing His Song HtH RMW 

One Voice Wailin’ Jennys Arr. J. Vooys 

For the Journey Steve Bell Arr. RMW 

HtH 3.0 HtH RMW 

Anyway Martina McBride Arr. RMW 

New Repertoire for 2014-15 Season 

Ukrainian Alleluia Published chart C. Courtney 

You Are To Be Holy Steve Bell Arr. RMW 

Hear Our Prayer Steve Bell Arr. RMW 

Tabula Rasa Published chart A. Girvan, D. Macdonald 

Home Phillip Phillips Arr. G. Gilpin 

Eleanor Rigby (ensemble #1) Beatles Arr. P. Rutherford 

The River (ensemble #3) Garth Brooks Arr. RMW 

Pushing Back The Dark Josh Wilson Arr. J. Vooys 

Do Something Matthew West Arr. RMW 

Bridge Over Troubled Water 
(ensemble #2) 

Simon & Garfunkel Arr. K. Shaw 

Stand Up and Make a Change Published chart L. Tartell, G. Jasperse 

Doxology Published chart Arr. J. Rouse 

Christmas 2014 
A Baby Changes Everything Faith Hill Arr. D. Clydesdale 

Thou Shalt Know Him Published chart M. Sirett 

Do You Hear What I Hear? Various Arr. RMW 

Still Good News (ensemble #2) HtH RMW 

The Road to Bethlehem 
(ensemble #3) 

HtH RMW 

Mary, Did You Know?  
(ensemble #1) 

Various Arr. M. Hayes 

 

Artistic Director 
Report 

 
Torrance Airhart 

m
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and repertoire needs. All of our original copies were left 
at 4007 and the group worked for the year off paper or 
digital copies. This required much more photocopying on 
her part but also resulted in less “lost” or missing music 
at the years end. 
 
Looking ahead 
This coming season will stretch us in new and challenging 
ways musically and in leadership. The Requiem For Peace 
will play nicely into the directing strengths of Jenn, Becky 
and myself, but will require integration of orchestra 
(something new to HtH) and stretching of language 
learning (also newer to most HtH singers) as well as a 

different approach to production with this kind of piece.  
I will personally be stretched in terms of looking at the 
“micro” – weekly ensemble needs, rehearsal planning 
etc., as well as simultaneously taking responsibility for the 
overall learning and musical welfare of the entire group. 
I look forward to working with the staff team, 
accompanists and my musical directors again.  
It continues to be a blessing to work with this amazing 
and talented group of singers and justice warriors. I 
remain acutely aware at how special and unique this 
group is musically and relationally. Soli Deo Gloria lll 
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At HtH, we develop leaders. This part of our mission 
statement reflects Object 1c.“The development of leadership 
skills”. From the outset, the vision has been one day to have 
HtH ensembles all over the world. To do so, we need leaders 
developed internally. 

To our knowledge, there are no models of choral ensembles 
with an intentional culture of releasing leaders to multiply 
other ensemblesOur step to become two ensembles in 2012-
13 was a significant pioneering moment. The 2014-15 year 
was our first year of having three ensembles. This 
multiplication was possible due to the participants of the 
Leadership Discipleship Cohort (LDC).   

In addition to our regular HtH season, returning participants 
with a minimum of 3 years experience in HtH were invited to 
become part of a learning experience led by Beth called 
“Leadership Discipleship Cohort” (LDC). 

The primary purpose of the LDC is to develop disciples of 
Jesus, for wherever life takes them. The secondary purpose is 
to deepen the understanding of why Jesus is the motive 
behind HtH and how this looks in the culture we are creating 
and multiplying; and to equip and empower participants to 
take on increasing leadership in the HtH community. This year 
we had LDC-1 and LDC-2 indicating the number of years in 
LDC. Participation in LDC does not guarantee a leadership 
position in HtH, however, no one can have a leadership 
position in HtH who does not participate in LDC. 

Meetings of the LDC-1 were on average 2-2.5 hours in length. 
These meetings were weekly in September and then once a 
month in October, November, February and April. The focus 
of these sessions was learning. The sessions were facilitated by 
Beth McLean Wiest. Two books by Dr. John C. Maxwell were 
covered: The 5 Levels of Leadership and Developing the 
Leader Within You Workbook. Participants were expected to 
come to the meeting having done the reading and homework. 
Sessions were then discussing the content through the lens of 
case scenarios in HtH and examples from the lives of the 
participants. Each session ended with two questions: What 
does God seem to be saying to you? And what are you going 
to do about it? Participation in LDC-1 involved mandatory 
attendance at the Willow Creek Leadership Summit all day 
Thursday October 23rd and Friday October 24th.  

The following individuals committed to LDC-1: Alyssa 
Bueckert, Mitch Dow, Jonathan Fish, Laura King, Sarah Vooys.  

The HtH season begins mid- October. LDC-2 participated in 
each LDC-1 monthly meeting as well as LDC-2 monthly 
planning meetings. Beth McLean Wiest met one-on-one with 
each participant of LDC-2 every 6 weeks. LDC-2 had full day 
planning workshops in January and June. 

The following individuals committed to LDC-2: Jennifer Dow, 
Christina Pitre, Katie Pearn, Jennifer Roy, Kelly Schmidt, John 
Vooys, Alanna Watton. Kelly Schmidt began with LDC-2 for 
the fall and then stepped out in February due to work 

commitments. Katie Pearn gave birth to daughter Grace in 
February. She stepped out of LDC-2 from that point forward. 

A third goal for the 2014-15 season was to clarify roles and 
responsibilities in our organizational structure. Over the year, 
each LDC participant took an active role in the leadership of 
HtH and volunteered many hours. Participants in LDC-2 often 
provided leadership to participants in LDC-1. This teamwork 
paved the way for Ensemble Teams in our organizational 
structure. It is hoped that we will have Ensemble Leadership 
Teams in addition to Organizational Leadership by the end of 
next year.  

Jennifer Dow, Katie Pearn, and John Vooys were leaders from 
LDC-2 in Ensemble 1. Mitch Dow and Jonathan Fish from 
LDC-1 were also in this ensemble. This ensemble had the 
most participants over 25 years old.  

Christina Pitre and Jennifer Roy were in Ensemble 2. Alyssa 
Bueckert from LDC-1 was also in this ensemble. This 
ensemble had the most participants under 25 years old. 

Kelly Schmidt and Alanna Watton were in Ensemble 3. Laura 
King and Sarah Vooys were also in this ensemble. This 
ensemble had the most returning singers.  

The LDC provided leadership in all rehearsals and 
performances. It is impossible to list all the tasks that each 
person did because of the attitudes of “helping out wherever 
needed” in addition to their areas of responsibility. Their 
commitment to HtH, their passion for its vision and mission 
and their dedication to one another is inspiring. The following 
individuals went “above and beyond” consistently each week 
and need to be highlighted: Jennifer Dow, Laura King, Christina 
Pitre, Jennifer Roy, John Vooys and Alanna Watton.    

This was the first year I took HtH emerging leaders on travel 
experiences with me. I was looking for an emerging leader 
who could be involved in the planning of the trip, who is 
passionate about discussion curriculum and interested in being 
involved in planning it, and who could provide leadership in 
both deciding to do and/ or go on the HtH trip. 

On November 30th, I flew to Regina with Christina Pitre 

le
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for a two-day whirlwind of meetings. We were going at 
the invitation of Briercrest College and Seminary. 
Briercrest has invited HtH to perform and participate 
in their Aboriginal Awareness Week March 9-14th, 
2015. The invitation was for us to attend their 
Christmas production, meet the Aboriginal Director, 
Kallie Wood, tour the facilities and have time to 
research what a trip there could look like. We also 
met with Jerry Goebel. Through the meetings, 
Christina took notes, answered questions when 
asked and asked her own questions on occasion. The 
trip exposed her to types of meetings she had read 
about but not experienced. This confirmed to me the 
importance of taking emerging leaders on 
trips.Christina is in her 6th year in HtH, has an 
archaeology degree, is going to seminary at Ambrose 
for a Masters of Arts in Cross Cultural, and is an 
experienced world traveler.  
 
In June I invited Alanna Watton to join me at The 
Justice Conference in Chicago. This was a two-day 
conference. The first day was an intensive on human 
trafficking. The second day was the general 
conference with speakers addressing a variety of 
justice topics. This conference gave Alanna the 
opportunity to learn as well as to network with Kelsi 
Wind, leader of The Walk, and Brad Friesen, pastor 
of Global Missions at Centre Street Church. 

All HtH participants develop as leaders because of 
our culture emphasizing courage, vulnerability and 
compassion. In addition to those in LDC, the 
following individuals contributed their talents to HtH 
and demonstrated potential for further leadership 
development:  

Hannah Gaunt: Script writing in “We Are Here”. 

Faye Klassen: Accompanying all Ensemble 2 rehearsals. 

Enoch Lin: Script writing in “We Are Here”. 

Gina Lowther: Cook Coordinator Ensemble 1, host for wrap 
up party in June 

Megan Moghadam: Planning Centre Online (PCO) 
administrator, concert ticket sales, social events. 

Judy Morgan: Powerpoint and displays for “We Are Here” 

Sammi Friesen: Cook Coordinator Ensemble 3  

Stacey Tweedle: Social events, “Too Safe” in one “Meant to 
Be Unbroken” performance 

Trent Johnston: Cook Coordinator Ensemble 2  

Vicki Wik: Powerpoint for “We Are Here” lll 

One highlight for me in attending the Global 
Leadership Summit stems from one of my 
favourite quotes below:  
“In the valley of shadow of death, something is 
going to happen. God is preparing you for a greater 
role in his unfolding story. God can not use a man 
deeply until he has been wounded deeply.” (Louie 
Giglio) 

I feel like a lot of people, including me, are held back from 
leadership because of their past. For them to embrace the truth 
that God will use your hurt and pain to further the greatest of his 
kingdom is extremely powerful. What if we were all able to stop 
defining ourselves by our past and embrace the awesome future 
that God holds for us? It would unlock so much potential in 
others. 
A second highlight for me was the session on crucial 
conversations. Immediately afterwards I ran out and bought the 
book. I run from conflict, and in being a feeler it makes me run 
even further. It was enlightening to learn that crucial 
conversations do not necessarily mean conflict and that they can 
actually bring healing and forward momentum to your 
relationships. This is something that I wish to cultivate within 
myself moving forward.  
Leadership is all about people and relationships. As a task 
oriented person, I have always viewed production as a huge part 
of leadership. How much is this person accomplishing? It was 
awesome to have my eyes opened to the whole spectrum of 
leadership. 

- Alyssa Bueckert (Year 6) 

Why was it important to go to the 
GLS as an HtH community?  
Developing leaders is a key focus 
in HtH. Learning and being 
challenged about leadership 
alongside HtH members gives us a 
common understanding of what 
we were taught. It also helps 
cement the concepts presented by 

the speakers. Having HtH members attending the 
GLS together also broadens the diversity of the 
leadership in HtH, now enabling many other 
members to be “on the same page” when it comes 
to discussions on leading. 
Though I may not hold positions of leadership now, 
this teaching will help me grow in my leadership 
abilities so that I can make the most of whatever 
opportunities come my way in the future. 

- Jon Fish (Year 4) 
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I have been a part of HtH for 4 going on 5 years, and truly through this adventure (for it certainly has 
pushed me past any sort of comfort ‘zone’), I’ve come to see small changes which have contributed to 
a larger push of growth in my life. If I am completely honest, I did no think that upon joining HtH, that 
so much change would occur from simply being part of a choir. As I look back on my participation with 
this remarkable group of people, I recognize just how wrong I was.  
HtH has always been clearly defined as being different – but when you take that difference, put it into a 
heart which has a definition to serve Jesus, and combine art, committed family, truth, and excellence, 
you get a rather peculiar concoction of aspects of life that can only be attributed to the working of 

God. For me this started right from the beginning, however, I’ve been touched with the reality of this growth especially 
over my last year with HtH. Of course I’ve been musically challenged (that can nearly go with saying due to the mind-
numbing talent that is saturated within HtH), but being a part of this community goes further tha that. Being in 
community constantly takes my boundaries and gently pushes me forwards so I have little choice but to trust, to learn 
with, to spend time with, and to live life with the ‘choir family’. Being someone who has always been cautious with 
those I share my heart with, I would be lying if I said that this aspect of community is remotely comfortable; for it is not. 
But it is worth it. 
We are called to live a life as part of a whole, a church; a clear definition of who Christ is through participation in 
shouldering His mandate. Romans 12 hammers into the head of believers just the profound reality that we are all bits of 
the same body working towards the same goal. Though HtH may only be a small cluster of body parts, it’s remarkably 
obvious just how vital each organ, nail, or limb, truly is. All those involved have different skill sets and talents, but how 
they combine these different mosaics of blessing is truly what makes HtH a unique and committed collection of people.  
This last year has been worthy in this call to be a part of the whole. I’ve learned important lessons such as leadership, 
how to deepen my servitude and restful relationship with God, and even what it means to refuse to be complacent in 
issues of the world. It’s interesting in these lessons, that they are rarely discovered independently. It’s possible, to an 
extent, but without the prompting, challenging, and correction that comes solely from community and those who desire 
to see you grow,, these lessons hold little sway over one’s life. When you involve understanding the person you’ve been 
called to become through the different life lessons that God shows you with creating art, you get this beautiful chaotic 
mess that transforms hearts. Creating art is never an easy process; it becomes yet more difficult when you combine 
challenges such as growth and commitment with the artistic pathway. However, without these two aspects that have 
wrapped me up in this whirlwind called Harmony through Harmony, I’m not sure if I would be the same person I am 
today. It’s scary, but that’s the direction that truly living life brings you along.  

 – Megan Moghadam (Year 4) 
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This year was one of discovery, courage, and growth for me. I 
arrived into the HtH season a month late after getting married 
at the end of September and escaping on a month-long 
honeymoon! 

 
Year Overv iew 
There were many themes of similarity to previous years, 
but also some new things. This year was the first year we 
had an ensemble workshop as well as the first year that 
the HtH workshop weekend (Friday to Sunday) was held 
in January. The role of ensemble discussion facilitator was 
created as an additional curriculum responsibility. 
Knowing that curriculum was going to be increasingly my 
responsibility, I pre-read our two book studies (Sacred 
Pathways by Gary Thomas and Indian Horse by Richard 
Wagamese) over the summer and provided Beth with 
feedback. I did not take official responsibility for 
curriculum until January. November and December were 
filled with adjusting to life as a married woman and taking 
some much needed soul rest.  From September to 
December, Beth took the lead in organizing the 
Ensemble Workshop day (on an individual Saturday per 
ensemble) and the weekly discussion materials. 
 
Ensemble Workshop Day 
The Ensemble Workshop day in the fall was a new 
initiative. One of the purposes of having the fall 
workshop in ensembles was to build community in the 
ensembles and to have a greater understanding of our 
first book study: Sacred Pathways. Speakers were invited 
who were experts in each of the pathways and they 
shared their experiences with us. These workshop days 
were a learning highlight for participants. It was a great 
privilege to be able to hear from many different voices 
and to be invited into experiences of which many of us 
were unfamiliar.  
 
Note: I was a part of the conversations regarding the 
Saturday workshops, but I was not involved in organizing 
logistics or creating content.  

 
Chr istmas Show: No Crib for a Bed 
In December, in partnership with Mitch Dow and Becky 
Timmons, I was involved in the creation of the script and 
overview of our Christmas show.  
 
January unt i l  June 
In January, I returned to full time school (my final 
semester in my Bachelor’s of Social Work) as well as 
assuming my increased HtH responsibilities. My January- 

April responsibilities included: January Workshop 
Weekend, Weekly rehearsal discussion content, 
participating in the Strategic and Creative planning teams 
for the Spring Show, communicating with discussion 
facilitators and ensemble directors, and attending the 
Justice Conference in Chicago. Over the Christmas break 
participants we asked to read Indian Horse by Richard 
Wagamese.  

 
January Workshop Weekend 
My HtH responsibilities included organizing the logistics 
of our Winter Workshop weekend (held at Pioneer 
Lodge) and creating vision and theme for the curriculum 
session and presenting 2 of the learning sessions. This 
was a positive learning experience as I was in the familiar 
setting of Pioneer Lodge, was able to include some other 
participant leaders in the content creation and 
presentation of the learning sessions, and I had the 
support and expertise of Beth (who presented two of 
the sessions). Indian Horse was the first book study that 
was fiction and which we asked participants to access on 
their own. Many participants read Indian Horse and 
enjoyed it, but many also did not read it. As a result, we 
did not have a book study conversation and I think that 
that was a loss of learning. In the future if a book 
assigned as a book study, I think it is beneficial to give a 
hard copy to participants.  

 
Weekly Discuss ion Content 
Planning weekly discussion content was a steep learning 

Curriculum  
Report 

 
Alanna Waines 
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curve. In January, after the stress of planning workshop 
disappeared, I was then left given responsibility of 
creating weekly content. My background is in Social 
Work and I have experience leading and facilitating 
groups. However, I have limited experience in lesson 
planning and content creation outside of Bible studies 
(done for summer camps). In previous seasons of HtH, I 
have worked with Beth to create individual (not 
consecutive) discussion plans. Through this experience 
and being a participant for 5 years, I had a basic 
understanding of the format. When looking towards the 
rest of the HtH season, it was overwhelming to know 
where to start and build on previous content and 
learning of the group. Beth was a great resource. She and 
I worked together to create overviews for the rest of the 
season. From those overviews I created the discussion 
facilitator notes and content.  It was really helpful to have 
a system and overview given to me so that the main 
challenge was to find applicable content and to make it 
accessible for group discussions. I was less involved with 
the creation of content for combined rehearsals at HCA. 
That was still largely a role that Beth held. This allowed 
me to focus more on weekly content.  
 
Ensemble Fac i l i tators 
The creation of the role of ensemble discussion 
facilitators made for smoother communication and the 
inclusion of others into the leadership of the ensemble. 
For next year I hope to sit down with the discussion 
facilitators and have training on how to lead groups and 
facilitate discussions. Depending on the needs of the 
discussion facilitator and the ensemble they are a part of, 
there is room to partner with them to create discussions 
and content that suits their ensemble best. I hope to 
create a document that outlines discussion facilitator role 
and responsibility as well as tips on leading well.  
 
Spr ing Show 
This year I took more of a background role in the 
preparation of the spring show. I was present in 
discussions to offer my perspective from curriculum as 
well as my understanding of themes throughout the year 
in our community. My tangible role was to create 
interactive boards for the foyer, which created another 
learning/reflective experience for attendees of the 
concert.  

 
Just ice Conference 
Earlier this spring, I was invited to attend the Justice 
Conference in Chicago, June 2015. This was an incredible 
learning opportunity which has resulted in greater 
understanding of justice (from a biblical perspective), 
motivation and affirmation that HtH must continue to 
pursue justice in all aspects of its functioning, and topics 
to better inform discussion times. The Justice 
Conference was an affirmation of being in community 
and working for justice together. It also affirmed the 
notion that Jesus and Justice cannot be separated. As the 
HtH community grows, I was reminded that our 
message should not be overcomplicated.  

 
Clos ing Remarks 
Being the curriculum coordinator for much of the 2014-
15 season has required commitment, humility and 
growth. It gave me unique opportunity to be courageous 
and compassionate as I struggled through the learning 
process. I am looking forward to the 2015-16 season and 
am anticipating great things as God leads and guides our 
community.  
 
Thank you to all who encouraged me, trusted me, and 
covered for me through each of the ups and downs. It 
was a gift to journey in this role with a community who 
is generous in their love and support. lll 
 

This past season with HtH has been one 
of great learning for me.  There were 
multiple avenues for that learning, 
including LDC and having the opportunity 
to serve as Artistic Director in 
Training.  The learning time in LDC was 
critical for me this year as I transitioned 
into my new ensemble role as it helped to 

give me some perspective on how others view leaders as 
report is being built.  This was essential for me 
transitioning into peer leadership. 
 
Having the opportunity to serve as Assistant Artistic 
Director brought along with it a whole other world of 
lessons for me.  First, I began with lessons on conducting 
technique and lesson planning.  As the year progressed I 
experienced many lessons in what is is to lead an ensemble 
through a rehearsal.  I feel extremely privileged to be able 
to learn from Torri, Becky, Beth and Reid, all of whom are 
amazingly talented musicians and conductors. They each 
have been willing to take time to answer my questions and 
offer their feedback.  Furthermore, the acceptance and 
patience I experienced from HtH participants as I learned 
and grew this year, particularly Ensemble 2, was in my 
opinion, a great concrete example of how courageous and 
supportive the HtH community can be. 
 
There have been many highlights for me this year one of 
which was having the opportunity to conduct Doxology at 
the "We Are Here" performance which, while extremely 
nerve-wracking, was also very rewarding.  Other highlights 
this year included having a chance to observe a conducting 
workshop put on by Spiritus Chamber Choir.  This 
workshop was a great chance to meet other conductors in 
the Calgary area and observe and learn from others.  
 
I am looking forward to next season with HtH and all the 
learning opportunities I know it will bring!  

- Jenn Roy (Year 5) 
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This Object is met through the fourth part of our 
mission statement: At HtH, we fight for justice. 
 
Performances are currently the primary way we fight for 
justice. With multiple ensembles, we are able to do 
more performances. 
 
As our participants experience the process of using art 
to express a message, their passion for social change 
increases. Each participant is encouraged to engage in the 
concert creation process as a means of offering his/her 
talents to the fight for social change. HtH was invited to 
perform for the male inmates Christmas celebration. The 
week prior to the performances, Barron came and spoke 
to each ensemble about protocol and to answer any 
questions. Ensemble 3 performed December 10th and 
Ensemble 1 performed December 11th. This was an 
excellent opportunity to be exposed to a different side 
of justice and injustice. As part of each performance we 
were able to interact with the inmates. We were 
surprised at how willing they were to share their stories. 
We met men who were in for the first time and men 
who had been in and out of jail for a decade. It was eye 
opening to learn of how much addiction affects the cycle. 
HtH ensembles were well received and we have already 
been invited back for next year. 
 
In February, HtH participated in the Global Ministries 
(formerly Missions & Outreach) annual weekend at 
Centre Street Church.  This year the focus was 
Restorative Justice. HtH was invited early on to be a part 
of this service. Each ensemble performed. Ensemble 2 
did Saturday night, Ensemble 1 did the two services 
Sunday morning and Ensemble 3 did Sunday evening. 
Each ensemble performed the same 3 songs. It was a 
good musical challenge as CSC requested a song that we 
began 3 weeks prior. CSC services are our largest 
audience and greatest exposure. Each service is also 
online. In each service, a few minutes before the service 
starts, HtH sang a prelude song, during the offertory and 
at the end of the sermon. lll 
 
 

How does HtH “use the performing arts to inspire engagement in social change”? 
(Objective #2) 

Graph Legend: 
HtH Intent – this graph shows the percentage of events where the primary purpose of HtH performing was to deliver a 
message about injustice and/or hope (“Awareness”), gain exposure to other arts groups, church communities, or public audiences 
in hopes of receiving invitations to other events to promote awareness (“Exposure”), help an organization raise money 
(“Fundraiser”), or an unplanned opportunity to share music (“Spontaneous”).  
Collaboration – the percentage of events that were performed with other arts groups versus those events that featured HtH 
as the only performers or guest artists. 
Ensembles – the percentage of events that were performed as a mixed group (all ensembles), or in separate ensembles. 
Audience Type – the type of audience each event was targeted at. 
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2014-15 Regular Season Performance Summary 
Event  
Name 

Total 
Events 

Audience 
# 

2014 8 925 

October 2 180 

     Partners In Deed Society of Alberta Fundraiser  120 

     Baptist Churches of Alberta Women’s Conference  60 

November 3 205 

     Good Samaritans Bake Auction  70 

     Hands at Work Africa event  80 

     LifeCare Ministries Volunteer Appreciation Christmas 
     Party 

 55 

December 3 540 

     3rd Annual “No Crib for a Bed” Christmas Concert  500 

     Calgary Remand Centre Performance 1  20 

     Calgary Remand Centre Performance 2  20 

2015 21 6100 

February 1 4057 

     CSC Restorative Justice Weekend Services (4)  4057 

March 8 785 

     IJM: Talking Justice Performance  155 

     Rosebud Performance  150 

     SK Tour: Treaty Four Governance Centre Performance  65 

     SK Tour: Lily of the Valley Church Performance  80 

     SK Tour: Mother Teresa Middle School Performance  60 

     SK Tour: “Meant To Be Unbroken” HtH Concert  110 

     SK Tour: Briercrest Seminary Performance  40 

     SK Tour: Jolly Aboriginal Scholarship Benefit Concert  125 

April 4 570 

     Good Friday Service  300 

     Ambrose University Class Performance  20 

     Building Bridges Collaborative Concert  150 

     Linden Alliance Church  100 

May 5 688 

     Trinity Baptist Church Performance  60 

     Revelation of Jesus Christ recital  50 

     Skyview Church Performance  100 

     Grace Pearn Baby Dedication Service  200 

     “We Are Here” HtH Spring Concert  278 

Grand Total 29 7025 
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Each year we are responsible to put together 2 large 
productions in addition to the other gigs we are a part of 
throughout the year. Our Christmas concert was a 
definite highlight and a slight departure from our more 
serious tone. We had a small but efficient production 
team that included: Mitch Dow, Ashley Johnston, Alanna 
Watton, John Vooys, Reid McLean Wiest and myself. It 
was encouraging to involve a few people who were new 
to the production process. Through much discussion and 
discernment, we decided to use the concert to celebrate 
our collaborators and people within our community. This 
theme was spurred on by Reid's 40th birthday. We 
celebrated him by performing many of his arrangements 
and compositions, but by also bringing in other groups 
he had influenced including the Heritage Christian 
Academy vocal jazz ensemble and Calgary-based a 
cappella group the Heebee-Jeebees. We also highlighted 
two other members of our own community: Faye 
Klaasen performed a wonderful piano solo and John 
Vooys provided the prelude music and accompanied the 
congregational carols. In partnership with all of these 
artists, we had a very successful Christmas concert in 
which we raised funds and awareness for the StreetLevel 
Network. 
 
Our second concert of the year has a much larger scope. 
This year’s concert was an inspiring and challenging 
experience. Our hope for this production process was to 
expand the leadership team to share the workload and 
to gather the insights of many people. The vision for the 
Spring concert has always been to create a 
representation of the journey HtH has been on. In the 
past we had felt as though we were only representing 
part of the journey. To address this, at one of our 
combined rehearsal Beth lead a large group discussion to 
pull out key themes from the years experiences. The 
group discerned 2 words, Identity and Community. We 
then sought to include every person who wanted to be a 
part of the production team with personal invitations 
based on the Strength Finders results. 
 
Our production teams included:  
- Strategic Team: Alanna Watton, Reid McLean Wiest, 

Beth McLean Wiest. 
- Creative Team (Script): Hannah Gaunt, Reid McLean 

Wiest, Enoch Lin, Rachel McLean.  
- Creative Team (Other creative choices): John 

Vooys, Alanna Watton, Jenn Roy.  
- Executing Team: Mitch Dow, Vicki Wik, Alyssa 

Bueckert, Jen Dow, Judy Morgan, Alanna Watton, 
John Vooys. 

 

Further to these teams, we divided the tasks of the show 
among the Leadership Development Cohort and asked 
them to build a team when needed. A great example of 
this is tickets. Jen Dow created the tickets, got them 
printed and worked with Meghan Moghadam to organize 
the selling of them. They found a captain per ensemble 
who was responsible for the collection of money and 
reminders to the group (Kaitlin Krell, Trent Johnston and 
Daniel Shorten). This way the onerous task of concert 
tickets was distributed over many people and it gave 
opportunity to grow in leadership! 
 
From a production perspective, the combined rehearsals 
have enormous benefit. This is the venue where we 
‘mined’ the group for their understanding of the themes 
for the year. It also gave opportunity to work on mass 
numbers and blocking before the dress rehearsal. Finally, 
combined rehearsals served to give us a platform to 
address the whole group with one message. The in-
person communication opportunity that this gives us 
should not be overlooked.  
 
In the end, our production team titled the concert "We 
are Here" with the following goals:: 
 
We created the concert For Whom? 
- For our participants to reflect and build on their 

experience 
- Secondarily for the audience of family, friends, fans 

and others God brings along 
  

Production 
Report 

 
Becky Timmons 
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What do we want people to Know? 
Your story is significant in God’s redemptive plan for the 
world. We are often unaware of how connected we are, 
but for better or worse, we do affect each other. 
 
What do we want people to Feel? 
Yearning for connection. Feeling of significance. 
  
What do we want people to Do? 
Have courage the to be truthful about your story and 
share it. 
 
What do we want people to See? 
Our authenticity, not perfection. Working together, 
sharing our stories and music as part of Gods redemptive 
plan. 
 
Our repertoire seems to be in a state of constant flux, 
new pieces coming in and older tunes being left behind. 
Quite often we will use pieces from the Spring show or 
the entire concert in the upcoming fall season. With that 
in mind it is important to retain the music that can 
sustain the show without changing too much of the 
content. This year we have identified 6 songs that will 
carry us through the coming season.  
- Do Something 
- Hear Our Prayer 
- Eleanor Rigby 
- Bridge over Troubled Water 
- Doxology 
- HtH 3.0 
Along with the new repertoire chosen by the Artistic 
team, this will become the musical content for our gigs 
and large productions. 
 
This year for the first time, the curriculum portion of the 

rehearsal devoted a couple hours of discussion time to 
the goals of the concert. We even had a full read-
through of the script with the songs in each ensemble. I 
felt this was enormously successful and it was well 
received from the participants.  During the production 
journey we are very aware of the message we are trying 
to convey and one of our primary concerns is that it is 
clear. The other primary concern is that it is 
representative of an authentic journey that HtH walked 
this past year. I am always amazed at how God brings 
the right challenge at the right time and how the mission 
statement crafted years ago is still guiding us. I believe 
that as we keep our eyes fixed on Him, He will make His 
message clear through us. 
 
At the end of the concert I talked with several people 
who had been a part of the production process in the 
past. They remarked on how they still had energy at the 
end of the night. I believe this speaks to the fact that 
there were more people engaged in the process 
therefore there was less workload on the few. I strongly 
believe that this is the direction our production methods 
need to take in the future to maintain integrity of the 
HtH vision. 
 
This past year we set the following production goals: 
1. Expand the production team. This is something that 
we achieved in the Spring concert by breaking up tasks 
into small roles and the HtH leadership team assigned 
roles based on previous experience and strengths. 
2. Mine the whole group for their ideas on themes for 
this year. We achieved this through one group 
discussion in a Mass rehearsal. I would say that this was 
successful to a point, however, we could further explore 
the themes brought up in ensembles later on. It was not 
entirely conducive to those who like to process or for 
the introverts. 
3., Honour our community. Our Christmas show was 
centered on the idea that we honour those in our 
community. We achieved that by putting together a 
collaborative concert that highlighted a few members of 
our group namely: Reid (as it was a significant birthday 
celebration for him), Faye (with a piano solo), John (with 
congregational leading and piano solo) and others who 
had significant roles in the concert (spoken word, solos, 
directing, etc.).  
4. Create an inspiring and challenging Spring show. This 
is our goal every year, but it is important to keep on the 
front burner. Our mission and values will not allow a 
merely entertaining concert. We must continue to create 
an experience that invites people to explore the truth 
and challenge them to do something to make a positive 
change. 
 
As we develop leaders in the area of production, we 
found that there were people in various levels of 
leadership. To further identify where people were at, I 
will use the “Leadership Square” illustration by 3DM 
where D is the disciple or leader in training and the L is 
the leader – in this case, me. 
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In the first side of the square we have a disciple 
characterized by (D-1): High confidence, low 
competence and a leader who must utilize (L-1): 
Directive leadership (high direction, low consensus, 
explanation). Since we decided to expand the 
production team this year we had many people who 
were at this level. I gave specific tasks with directions on 
how to accomplish the task. After a step had been taken, 
I would check in again with more feedback and direction. 
I assumed a very directive approach to leading these 
people. 
 
The second side shows a disciple who is (D-2): 
Unenthusiastic, low competence to inspire the leader 
must be (L-2): Visionary leader (high direction, 
discussion, example, accessibility). We had the fewest 
number of people in this category of leadership. Due to 
the time constraints and the spring production process, 
those who were not enthusiastic about the role excused 
themselves from the process. However the HtH culture 
is one of achieving so the group mentality often spurs 

these individuals into some kind of action. 
 
In the third side the disciple is (D-3): Growing in 
Confidence while the leader becomes (L-3): Pastoral 
consensus (lower direction, higher consensus, high 
discussion, accessibility). We had quite a few people who 
have been in the production process for a few years 
now and those people have a higher level of confidence 
in the task required. For these people the information 
they are looking for is how their piece fits in the whole 
vision and that is what I tried to provide for them. The 
guidelines created by the strategic team serve to create 
that vision and it is my role as producer to show each 
person how their part serves the purpose of the concert. 
 
The final side shows a nearly developed disciple (D-4): 
End in Sight and the leader moves to (L-4): Delegation 
(low direction, example, high consensus, explanation). 
There are a few members that have been a part of the 
production process since it began in HtH. These people 
have led various pieces and are well aquainted with each 
phase of the process. We are fortunate to have these 
people in our team because their experience and skill 
recommend them for leadership. With these people I 
tend to take on a more consultation role when they are 
leading. I try to understand and hear their concerns, to 
brainstorm solutions and to step in only when necessary.  
 
My goal is to pour my energy and attention into the 
leaders of the production team. By investing in them, we 
expand the production team even further to include 
more people who are willing to offer up their talent. This 
year I found that while we expanded the team this year, 
it became a challenge to have significant investment in all 
the individuals. However, by being a part of each team 
and most meetings, I was able to keep connection with 
most people in different ways. lll 
 
 

Square LifeShape courtesy of 3DM ministries 
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Whenever HtH does an awareness concert, 
organizations that align with the issue we are addressing 
are invited to have booths in the foyer of that venue. At 
the end of our awareness concert we invite the audience 
to respond. We give the audience opportunity to learn 
about the organizations and take their brochures, to 
purchase products from them, to donate to them and to 
explore how they can get further involved.  
 
We performed for three organizations for the first time 
this fall. All performances received rave reviews: Partners 
in Deed, Alberta Women in Focus and Hands at Work 
in Africa.  
 
We performed at Centre Street Church LifeCares 
Ministry Christmas party for the 3rd year in a row and 
The Good Samaritans Bake Auction for the 6th year in a 
row. 
 
On March 4th, HtH performed for the International 
Justice Mission event “Talking Justice”. This was a free 
event where IJM’s Senior VP of Justice Operations, Sean 
Litton from Washington, DC was the featured speaker 
and came to share about global justice.  IJM’s hope was 
that a “free event would allow a broader audience to 
have access to learn more about IJM’s work. This event 
was geared to foster interest for both folks who already 
follow/support IJM and for folks interested in learning 
about IJM and the work of global justice.” Jennifer & 
Mitch Dow, and Beth & Reid McLean Wiest each took 
turns between our songs sharing a little about our 
experience with IJM in India in May 2014.  
 

On April 18th, HtH performed at the Good Friday 
service for the Nazarene Churches. Stuart Williams, 
pastor of Skyview Community Church shared with the 
Nazarene pastors about the discipling happening in HtH 
and the leadership that he saw being produced. The 
pastors then suggested that HtH be the featured 
“missionary” to receive the love offering they take at the 
Good Friday service.  They approached me with this 
decision and asking for some information to highlight our 
ministry through a bulletin insert. If we were available, 
HtH was invited to sing up to 3 songs at the service but 
if we weren’t available that was fine, they were still 
wishing to support our ministry.  
 
The service was 1hour 30 min and comprised of worship 
led by one of their worship leader's, a 40 minute 
message by Mark Buchanan and communion.  
This was the first time that we had ever performed for 
First Nazarene Church, Calgary Church of the Nazarene 
or Airdrie Church. We had an excellent HtH turn out. 
 
We have had to make three “tough” calls on 
performances this fall for different reasons. In all cases, 
we have used our vision, mission statements and 
proposed core values to make the decision and I have 
involved the leadership in the process. 
• Rosebud School of the Arts: we postponed a 

collaborative concert until  March rather than doing it 
in November . 

• Mormon Church: we opted out due to different faith 
perspectives. 

How does HtH accomplish “Through HtH’s presentation of musical concerts  
and tours, to collaborate with other organizations to raise awareness of the  
issues affecting the world today and to raise funds for those organizations  
seeking to address the possible solutions to those issues”? (Objective #3) 
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• Baptist Church fundraiser for water wells: same 
weekend as our December 7th performance and we 
wanted the commitment and energy of our singers 
for that performance and wells are not a justice issue 
for HtH at this time. 

 
In addition to our Awareness events, we collaborate with 
organizations in their fundraisers. Below is a summary of 
funds raised for other organizations in events where HtH 
took part.  In some cases, HtH is invited to join in an 
organization’s fundraising efforts by performing at their 
fundraising event.  We delight in encouraging people 
who attend these events to give generously. None of 
these funds are received directly by HtH.  We do, 
however, often receive an honorarium for our 
performance.   
 
In other cases, HtH organizes a concert promoting a 
particular organization, where a free will offering is 
collected and these funds are given directly to the 
organization.  
 
Good Samaritans provides sewing and computer training 
for poor young women in Tuticorin, India. 
 
Emma Maternity House Society has been providing 
shelter and support—and a viable option to abortion—
to homeless pregnant women in Calgary since 1992. 
 
International Justice Mission Canada is a human rights 
organization that secures justice for victims of slavery, 
sexual exploitation and other forms of violent 
oppression, in partnership with U.S.-based International 
Justice Mission (IJM). IJM lawyers, investigators and 
aftercare professionals work with local officials to ensure 
immediate victim rescue and aftercare, to prosecute 
perpetrators and to ensure that public justice systems – 
police, courts and laws – effectively protect the poor. 
 

 
T.H.E. Streetlevel Network is a movement of 
compassionate doers – driven to action by their belief 
that poverty and homelessness can and must be solved. 
It is made up of dedicated leaders who, compelled by 
their Christian faith and through various Canadian 
organizations and programs, are cooperatively working to 
address systematic, sociological, economic, cultural and 
spiritual deficits that contribute to poverty and 
homelessness across the country. 
 
Island Breeze is one of many YWAM Ministries. Youth 
With A Mission is an international volunteer movement 
of Christians from many backgrounds, cultures and 
Christian traditions, dedicated to serving Jesus 
throughout the world. With operations bases in 8 
countries, Island Breeze is committed to redeeming 
cultures back to God, concentrating on indigenous 
people groups. Led by Pacific Islanders, they use cultural 
dance and ceremonial events from the Polynesian Islands 
to open doors typically closed to whites. lll 
 

Organization Event $ Raised for Org Honorarium $ 
to HtH for event 

Partners In 
Deed Society of 
Alberta 

Partners In Deed 
Fundraiser 

$80,000 $600 

Hands at Work 
Africa 

Hands at Work 
Africa Fundraiser 

$2,760 $400 

Good 
Samaritans 

Christmas Bake 
Auction 

$16,000 $615 

T.H.E. 
StreetLevel 
Network 

3rd Annual ‘No 
Crib for a Bed’ 
Christmas Concert 

$4,334 $0 

YWAM: Island 
Breeze 

Building Bridges 
Collaborative 
Concert 

$1,552 $0 

TOTAL $104,646 $1,615 
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For a week in March 2015, 16 HtH participants and 
leaders traveled to Saskatchewan for a Learning and 
Serving Trip.  
 
HtH seeks to travel to developing nations and locations 
where your “traditional choir” wouldn’t go. Wherever 
we go, we want to create a win-win experience where 
we are a blessing and add value by being there and 
where we grow as individuals and as an organization.  
We invite God to increase our openness to the world 
around us in hopes that we will become more aware of 
the world that Jesus sees. Through prayer, guided 
reflection, and discussion, we discover how and when we 
are meant to respond.  
 
For every such trip we have had in the past, including this 
one, we have four primary objectives, outlined below 
with detail.  
 
1.  Develop Relationships 
External Relational Objectives: 
Relationships developed with churches and schools in 
other parts of Canada. 
Relationships developed with IJM, Streetlevel, and other 
local organizations. 
Relationships developed with our First Nations 
community / leaders. 
Seeds sown for future HtH ensembles – leadership and 
participants. 
 
Internal Relational Objectives: 
HtH participants will discover and develop a new level of 
being in community with each other. 
HtH participants will increase in self-awareness. 
HtH participants will deepen in their understanding of 
God, values, beliefs, faith. 

 
2.  Learn 
Music Learning Objectives: 
What choirs / musicians across Canada can we connect / 
collaborate with? 
What music can we perform together? 
What First Nations music can we be exposed to?  
Justice Learning Objectives:  
How is life on the First Nations reserves affecting youth, 
especially young women? 
What does life on the streets look like in different areas 
of Canada? 
What issues are Christian organizations addressing? 
Are they being effective? Why or why not? How are 
churches volunteering with them? 
 
3.  Serve 
Leadership 
Objectives: 
HtH participants 
will be involved in 
the development of 
the trip’s details. 
HtH participants 
will be the contact 
for hosts. 
HtH participants will grow in their ability to be 
ambassadors of Christ and of HtH. 
HtH participants will be involved in leading activities 
where appropriate. (e.g. youth group) 
HtH participants will advocate for the organizations we 
collaborate with. 
 
Performance Objectives: 
Increase audience awareness on injustice and 
complexities of poverty locally, nationally and 
internationally. 
Inspire Canadians to be courageous and fight injustice. 
Engage the Canadian Church to create more Christian 
rescue and recovery solutions locally / nationally / 

SASKATCHEWAN TRIP 2015 

Learning & Serving Trip Objectives: 
• To develop relationships. 
• To learn. 
• To serve.  

• To deepen faith, explore values	  

HtH with Island Breeze at First Nations University, Regina, SK 
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internationally and to partner with those that do exist 
Bring Christians and non-Christians together to find 
solutions to end sex trafficking and exploitation globally. 
 
4.  Deepen Faith / Explore Values 
What are Canadian values? Are these the same across 
the nation? Are they biblical values? 
How does the Canadian Church worship (in music and 
with their lives)? 
How is God at work in Canada? 
What value does music have in Canada? The arts?  
How can the arts be better leveraged as a 
communication tool for God’s glory? 
 
Harmony through Harmony is very thankful to T.H.E. 
StreetLevel Network for their support of HtH and the 
ability to direct funds through them for trips like this. 
 
Our connection to T.H.E StreetLevel Network is to 
serve as a bridge between organizations addressing 
poverty and homelessness in Canada and churches. We 
take the StreetLevel's mission “to transform our society 
into a more aware, engaged, compassionate and 
cohesive population” seriously. We are actively “seeking 
to foster collaboration among people and organizations 
involved in addressing poverty and the building of healthy 
communities across the country.” We are actively 
learning about poverty and injustice affecting Canadians 
and are sharing our learning and experiences with 
churches and communities. 
 
The trip was divided into two learning and collaboration 
times: time with Island Breeze in Balcarres and Regina, SK 
and time at Briercrest Aboriginal Awareness Week in 
Caronport, SK. 
 
Lima Nanai, leader of Island Breeze Saskatchewan, 
organized our accommodations, food and activities while 
we were in Balcarres and set up our tour of First Nations 
University in Regina. “Island Breeze is one of many 
YWAM Ministries. Youth With A Mission is an 
international volunteer movement of Christians from 
many backgrounds, cultures and Christian traditions, 
dedicated to serving Jesus throughout the world. With 
operations bases in 8 countries, Island Breeze is 
committed to redeeming cultures back to God, 
concentrating on indigenous people groups. Led by 
Pacific Islanders, they use cultural dance and ceremonial 
events from the Polynesian Islands to open doors 
typically closed to whites.” (www.islandbreezesk.com) 
We were humbled by their generosity to us and 
hospitality. 
 
Kallie Wood, Aboriginal Director at Briercrest College 
and Seminary, organized Aboriginal Awareness Week. 
She also organized many details on our behalf and was a 
wonderful host. She booked The Landing as our 
performance venue for March 11th, connected us to the 
sound and logistics staff, booked our dorm and hotel 
accommodations, worked with her student leadership 

team to prepare a welcome basket for each participant, 
arranged for us to perform and speak at the seminary 
chapel on March 12th and sing one number in the AAW 
Jolly Scholarship Benefit concert the evening of March 
12th. We were the only non-aboriginals performing and 
speaking in the conference. It was a tremendous honor 
to be there to learn, collaborate and be a part of truth, 
reconciliation and the next chapter of the Canadian 
story. 
 
Participants were asked to find a Prayer Support Team 
of 10 people who would commit to pray for them prior 
to the trip, during and post trip. They were to give their 
prayer warriors specific prayer requests and a schedule. 
 
Participants were all asked to write a short summary of 
their experience or a highlight of the trip. In the months 
and years to come, we will share stories from this trip 
with the audiences and congregations HtH ensembles 
perform for.  
 
Each participant on the trip paid a $250 deposit to 
Harmony through Harmony- although these funds were 
never deposited. This deposit became a “Pay it Forward” 
donation following the trip. Each participant chose where 
to give their $250 and when they gave me proof of 
donation, I returned their $250 deposit to them. Many 
gave more than their $250. In addition to these funds, 

HtH at World’s Largest Teepee, 
Medicine Hat, AB 
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many of our participants donated to Aboriginal 
Awareness Week at the Jolly Scholarship concert. 
 
Leadership Development in HtH 
Christina Pitre was in training for Trip Coordination. She 
acted as my secretary during meetings, kept on top of 
logistic details (transportation needs, packing lists, team 
jobs, room assignments based on personality types and 
strengths, updates to the team, vehicle seating plan) and 
asked many questions seeking to fully understand the 
“why” behind my decisions. It was delightful working with 
her. Christina has demonstrated strong organizational 
skills, an encouraging and positive attitude and a desire to 
serve the team.  
 
Jennifer Dow created the promotions poster for the 
Saskatchewan performances, webpage banner, arranged 
billets with family and friends in Regina 
for March 9th, maps to get to each 
location and vehicle logistics for ease 
of drop off and pick up. While on the 
trip, she was also in charge of 
chronicling the trip, putting photos and 
updates on Facebook.  
 
Alanna Watton and I work together 
to plan and execute curriculum for 
each HtH ensemble. We discussed 
and planned the pre-trip training and 
post-trip debriefing and how to best 
connect the trip to the curriculum, 
and share experiences with the HtH 
participants who did not travel on this 
trip. We will also continue to work 
together to plan how to build on this 
trip and the messaging needed in 
presenting to audiences to inspire 

their engagement. Pre-trip training included two dates: 
February 20th and February 25th. Sessions included When 
Helping Hurts, Myers-Briggs personality testing taught by 
Sarah Vooys, trip details and prayer.  
 
Reid McLean Wiest and Jennifer Roy helped with the 
music direction and behind the scenes where needed. 
They would float quietly watching carefully for how they 
could serve the team or build social capital for HtH 
among the Aboriginal Awareness Week speakers. 
 
Artistic Director, Torri Airhart, flew in for 48 hours. In 
addition to prepping the ensemble for performance, he 
met with the Briercrest staff to network and discuss 
future collaboration opportunities. lll 

ju
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The show on the first evening at the Treaty 4 Building was very interesting! The show 
began with us being introduced by our MC, and welcomed by a local 
aboriginal elder. Next, our executive director Beth McLean Wiest offered a "Bentwood 
Box" filled with expressions of reconciliation that we had written down to the aboriginal 
people of Treaty 4, and given to aboriginal elder who was hosting us. 
  
These expressions of reconciliation included things like "I'm deeply sorry that my people 
(white Christians) were responsible for putting your people in residential schools, and for 

the abuse they suffered there", and my own contribution: "I apologize for being prejudiced and ignorant towards 
your people when I was younger, and hope that aboriginals and "settlers" can move towards brotherhood and 
love". 
  
Writing these has been a difficult and interesting process, as has my own coming to terms with "what do I owe 
Canada's aboriginals?" After all, my ancestors weren't here when the land was taken from the aboriginals, I think 
in all cases they were in England or Holland. What I've come to learn is that all of us who live in Canada benefit 
from the land that was taken from the aboriginals. I'll talk more about this at the end of the email, though. 
  
After Beth thanked the elders for having us, and offered our box of expressions of reconciliation, a group of 
native youths from Peepeekisis Nation played several traditional drum songs that sounded wonderful to open 
the show! 
  
Aboriginal people have a strong connection to story, as they come from an oral culture, and the Holy Spirit was 
working in this show, and the story came off as the focal point of the show, and had a powerful impact. I play the 
narrator in the story, which is a parable of sorts, of how a group of "broken" people (named "Self Righteous", 
"Too Safe", and "Trapped") meet a woman named "Unbroken", and she shares her story with them of how a 
great King, and his "Book of Truth" helped her through struggles with pride, disease, and abuse, and helped her 
through her journey from "Broken" to "Unbroken". They journey together in community, and "Too Safe" 
becomes "Courageous", "Self Righteous" becomes "Humbled", and "Trapped" becomes "Freed". Meant to be 
Unbroken was based on the life experiences of people in the group, and I think it's so effective because we're 
able to talk about hard stuff like sexual abuse and chronic illness with a little bit of safety afforded by abstracted 
characters. 
  
At the end of the story, after our characters go on their journey in community, we address the audience, asking 
them "where in your life do you see yourself as "self righteous" and needing to be humbled?", and several other 
such questions. Then I stand up and ask the audience "Do you know Jesus, the King?". Most of our performances 
of this show have been in churches, but this was performed for a group of mostly aboriginal people, many of 
whom do not follow Jesus. Our hosts, Island Breeze, told us after the show that this was an especially powerful 
moment, to hear Jesus' name spoken in that building. It's humbling that they had done so much work to 
facilitate us coming, and I feel like we were called to do that show in that building. A neat effect of our 
performance was that we were invited to visit 3 different reservations by some of the First Nations people in 
the audience. As our host, Island Breeze's Lima told us, "God is moving here". 

 – Peter Vooys (Year 6) 
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I went with Harmony through Harmony 
to Saskatchewan on a serving and 
learning trip from March 7-14, 2015. We 
had an incredible learning experience and 
I have returned from this trip with a 
renewed perspective surrounding what it 
means to live in community. A huge 
theme that was at the centre of our 

learning during this week was reconciliation (what it looks 
like really, what it entails and requires). Although the 
reconciliation spoken of was focused on reconciling 
Aboriginal people and white people, I found that what we 
were learning was true of every relationship. To truly live 
in harmony, truth needs to be spoken, wrongs need to be 
named and confessed, forgiveness needs to be granted for 
repentance shown and in this arena of loving openness 
and honesty real reconciliation is found.  The speakers 
and presenters called for learning, openness and honesty 
to be present from both white people and Aboriginal 
people. Before hearing the speakers share their stories, 
expressing the truth of this concept I don’t think I fully 
understood the need for such openness. 

 In my own life, God has been showing me what 
community looks like ever since I attended Briercrest. 
Something I struggle with is the belief that I am alone. I 
build up walls so that I appear stronger, so that I don’t 
have to deal with rejection and so that I can convince 
myself that even if I am alone, it’s okay because I can 
handle it. Well, I can not handle it. But! God has been 
showing me I don’t need to. The belief that I am alone is 
an utter LIE. He has brought me into community for his 
name’s sake. I have now to accept it and live in it for his 
glory. I did have a hard time this year opening up to my 
hth community and I think that is why the Saskatchewan 
trip was so good. I was all of the sudden in this 
environment that brought together the hardness of all the 
loneliness I had ever experienced at Briercrest and the 
difficulty I have had opening up to an already tight-knit 
group (hth). I felt this panicky fear. But we were learning 
about reconciliation and relationship and community, and 
I was reminded that God showed me beautiful community 
at briercrest with him and his church. And I was reminded 
that he has brought me into beautiful community again 
into this singing church. I am free and not alone. 

 What am I going to do about it though? Tell 
people. I have not been set free and given such a 
wonderful gift as God’s grace to keep it to myself. I must 
tell even those I am frightened to tell. To truly foster 
reconciliation and community we need God to work in us 
to give us the courage and ability to be open and honest 
with each other.  

- Rachel Winder (Year 1) 
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This was both my first trip with HTH and my first time actively learning and 

interacting with Canada’s first nations groups. My experiences and the information I learned 
broadly fell to three categories: historical knowledge, cultural and social connections, and 
moving forward.  

The historical elements of our learning and serving trip began before we had even 
left Calgary with the books and articles that Harmony through harmony encouraged us to 
read. readings gave me a rudimentary understanding of the issues at hand and spurred me to 

delve deeper. My heart was broken by the injustices of residential schools, perplexed by the indifference of and 
outright hostility of past governments and peoples. But at the same time, I felt like in some cases I was being 
blamed for something I had no control over. Being a white Canadian, I was guilty by association, and I felt like 
the native communities were not the only group to experience prejudice and stereotyping. Going on the trip 
helped me work through some of that as I realized that while acknowledging pain and frustration was integral 
to moving forward, harboring guilt and anger about the past was not.  The remarkable first nations people we 
met in Saskatchewan helped me come to that understanding. 

In Saskatchewan, we heard from people who had experienced residential schools first hand, had been 
part of the sixties scoop, and had had family members dragged away by police for no other reason than their 
physical appearance. While they certainly had reason to harbor bitterness and anger and resentment, they were 
actively choosing forgiveness and hope instead. I found that inspiring.   

 Not all our interactions were as personal and as emotionally engaging as those above. At Briercrest 
College and at the First Nations University we were able to attend lectures of a more academic nature. There 
we listened to and discussed various perspectives on subjects such as: the First Nations understanding of 
history, the similarities and differences between their creation stories and ours, and their original responses to 
the arrival of white immigrants on to “turtle island”.  The talks from Professors, authors, musicians and first 
nations leaders alike all told a similar tale of a dark history with an uncertain future.  A future that we could and 
would influence in one way or another by our actions or inaction, by our words or our silence. While it wasn’t 
the highlight of my trip, our time at the college challenged me to think outside my narrow perspective and gave 
me a better understanding of what the present situation in Canada is and what my role might be.          

If the lectures we heard at Briercrest stirred my mind then the drum troop we listened to on the first 
day in Saskatchewan stirred my soul . It was a magical experience: The steady yet rhythmically changing beat of 
the drum. The high-pitched yips and low yells of a native chant. The eerie, strange and beautiful sound 
continued until I wanted it to stop, and then went on until I felt that the drum was a part of me or I was a part 
of the drum, until I wanted it to never stop. Eventually, they drummers invited us to join in. I eagerly beat the 
buffalo hide with all my might until my hands were raw and my muscles spasming in time to the beats. The 
drumming boys laughed and showed me how to swing the drumstick with just a flick of the wrist. While that 
helped a little I still couldn’t understand how they could go on for so long without their wrists failing or their 	  
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voices going hoarse. We played late into the night, or at least it seemed late after the very long car ride and 
busy day, but I was glad to stay up late. Because here in the drumming circle I could understand a small part of 
what it meant to be a native Canadian, to be alive, to be human. There was something about the steady beat 
and the loud chants and the dripping sweat that brought us together and helped us connect with each other, 
with the land, with our creator.  Or at least that is how I felt.   

And now finally we come to what was, for me, the most inspiring portion of the trip: visiting Mother 
Teresa Middle School. Up until that point we had learned a lot of information concerning the history native 
Canadians and the particular challenges that came with the darker parts of that history. We had even seen little 
glimpses of and heard stories about the present struggles faced by Canada first nations population including, 
high rate of unemployment, drug abuse, sexual exploitation, discrimination, low school attendance and 
engagement in curriculum and the problems that follow. At the Native-Miguel based school we got a taste of 
what the solution looked like. People in action. In community. Sold out to a cause. The largely first nations 
background students at the school all came from really rough places in life: abuse, neglect, poverty, crime … 
you name it, and their chances of success in academics, a career etc. were slim to say the least.  

Once accepted into the school and attending for a few years the results were nothing short of 
incredible. Not only vastly improved reading levels, math, and academics, but most exciting of all, a sense of 
hope and determination demonstrated by the kids.  
The school’s secret weapon? Love, relationships, community. Yes, they provided meals and services, and had 
excellent curriculum and brilliant instructors. However, the biggest changes came not from the new resources 
at the children disposal, but by the fact that perhaps for the first time in their lives they were surrounded by	  
people who cared for them deeply, who believed in their great worth and their ability to not just survive but 
thrive. When we briefly got to walk in on some of the classes the biggest thing that hit me was the feeling of 
home and belonging that seemed to emanate from both students and teachers. They were meant to be here. In 
the music teacher’s (her name was Harmony!) class the kids, after hearing us sing begged to be able to sing their 
favorite song. The teacher agreed pulled out her guitar and to my surprise and delight began to play the familiar 
chords of one of my favorite worship songs. Then everyone in the room was enraptured by the beauty of the 
moment children from broken homes singing their hearts out.  Singing a song of hope, of restoration, God at 
work amongst his people. I don’t deny that there were tears in my eye that day. Tears of sadness for what these 
precious ones had gone through, tears of hope because I could see the potential in all of them, tears of joy for I 
knew that the same God that had brought them through thus far would stay with them till the end. 

It was in the moment and this space that I truly understood where the solution to the issues facing 
Canada’s first nations has to start. No amount of resources or infrastructure or training can bring about 
significant change, because that’s not where the problems started. They started with the tearing apart of 
families and the breaking of relationship, and so that is where the solutions need to start. How do we rebuild 
relationships, and healthy families, and communities, and towns? Well that is a really tough question to answer, 
but I think it starts with love, forgiveness and determination; and that it continues with a lot of hard work. 

 – Daniel Waines (Year 1) 
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What’s Next for HtH? 
 
In June 2014, we identified the following priorities: 
 
By December 2014 we will have: 
- Vocally balanced ensembles 
- Participants thriving regardless of number of years in 

HtH 
- An updated operational structure. 
 
We achieved the first two goals and made significant 
progress on the third. 
 

By June 2015, our goal was to have: 
- Core Values 
- Participant selection tools 
- Additional directors in our Board of Directors 
- A plan to replicate HtH in Edmonton for October 

2015 or 2016 
 
We achieved the first goal. Progress has been made in 
the other goals but none are complete. A plan to 
replicate HtH in Edmonton has been postponed until 
2016 or later.  
 
August 1st, 2015- July 31st, 2016 Beth & Reid McLean 
Wiest will be on sabbatical from HtH. As founders and 
leaders, this is a significant change. The sabbatical is a 
pilot project to determine whether a sabbatical should 
be mandated for the 7th year of a leader in HtH. 
 
The motives behind 7th year sabbatical is for the 
following reasons: 
- To keep the focus on God building the “kingdom” of 

HtH, not any one leader 
- To have a proactive approach to building restoration 

and learning into the leadership 
- To increase the intentionality in leadership 

development knowing that there will be a day where 
you have to pass the baton for at least a year  

- To have leaders step out of the way and give 
opportunity to emerging leaders to develop 

- To identify what needs to be pruned in order to bear 
more fruit (John 16) 

 
During the pilot project sabbatical, the Staff team will 
consist of Alanna (Watton) Waines , Becky Timmons, 
Christina Pitre, Jennifer Dow, Jennifer Roy,  and Torri 
Airhart. This group will be responsible for the 
organizational leadership and the Leadership Discipleship 
Cohort. 
 
As Beth McLean Wiest is the Executive Director and is 
the link between the Staff and the Board of Directors, 
the Board has designated one of the directors, Joanne 
Wiens, to meet with the Leadership Team at their 
monthly team meetings. Her role will be to listen to the 
meetings, answer any questions and report concerns to 
the Board. The Board will continue to meet quarterly, 
however, it will meet more often if a need arises.  
 
Two or three from the Leadership Team will attend 
each board meeting to report their perspectives. Becky 
Timmons will be one of the leaders each time for 
consistency. 
 
Upon return to HtH in 2016, I hope to return to an 
organization that has: 

• An HtH culture of humility, courage, 
compassion, commitment and growth where 
discipleship is the core outcome. 
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• A leadership team of individuals who have 
grown in character, capacity and competency as 
well as in number. In particular, 
o Greater understanding of processes 

§ Process of discipleship 
§ Processes at an ensemble level 
§ Processes at an organizational level 

o Passionate because of increased 
ownership 

o Ensembles responsible for the participants 
belonging, rehearsal logistics, performance 
message and follow up.  

• A community that continues to become more 
missional: Up (abiding in God)- In (caring for 
one another and discipling)- Out (going to the 
hurting and oppressed) 

• A community that has grown closer to one 
another through covenant accountability and 
persevering through tension and challenge. 

• Increased social capital- beyond McLean Wiest 
circles. 

• Minimum 20 performances completed 

• Greg & Sarah Grunau have volunteered to 
become more involved in HtH in a spiritual 
direction and marriage mentoring capacity. The 
leadership team is interested in having them 
come and do some teaching / interacting prior 
to the HtH season resuming in mid-October. 
They are looking forward to building 
relationship with the Grunaus.  lll 

 

HtH Board of Directors 
 
Karin Lavoie: Library & Research Assistant, Centre for 
Suicide Prevention 
 
Howard McLean: Business Entrepreneur 
 
Beth McLean Wiest: Teacher, HtH Executive Director 
 
Jack Mortensen: Minister, Special Consultant to 
Western Division of Young Life of Canada 
 
Keith Weaver: Chief Finance and Administrative 
Officer, MicroEnsure 
 
Joanne Wiens: Former School Principal, Choir director 
at Trinity Mennonite Church 
 
Sueanne Yee: Concert Pianist and Teacher 
 
Janet McLean (Board Secretary): Executive Assistant 

HtH Staff and Lead Team 
 
Beth McLean Wiest: Executive Director 
Torrance Airhart: Artistic Director 
Becky Timmons: Producer, Ensemble Director 
Reid McLean Wiest: Arranger/Composer, Ensemble 
Director 
Faye Klassen, Karla Patzer: Accompanists 
Jennifer Dow: 
Alanna Waines: 
Jennifer Roy: Artistic Director in Training 
Christina Pitre? 
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God is the great Artist; 
and in His image, we are also creative. 

God is the great Redeemer; 
and He invites us to be His agents of change in the world. 

Through artistic expression in community,  
we discover how each person can participate  

in His redemptive plan for the world. 
 

Harmony with God. 
Harmony with each other.  

Harmony within. 

Harmony through Harmony (HtH) began as a pilot project October 6th, 2009. The first HtH Board of Directors 
meeting occurred on June 30, 2010.  
 
On October 25, 2010, HtH was issued its Letter Patent to become incorporated as “a corporation without share 
capital under part 2 of the Canada Corporations Act”. We received our documentation in January 2011. The 
HtH Corporation Number from Corporations Canada is 767251-9. The business number from Canada Revenue 
Agency is BN 83555 8115 RC0001.  On August 19, 2014, HtH was issued its Certificate of Continuance under 
the Canada Not-for-Profit Corporations Act. 
 
On May 30th, 2012, the HtH Board of Directors chose the HtH fiscal year to be June 1st to May 31st. This is the 
annual report for the year ending May 31st, 2015. 
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