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Through music and the arts,  
Harmony through Harmony seeks to  
build community, develop leaders,  
expand worldviews, and fight for justice. 

Objective #1 
 
To have a positive impact on the lives of 
young people through: 

a. Education and training in the 
performing arts; 

b. Learning together as a community 
about issues affecting the world 
today; 

c. The development of leadership 
skills; and 

d. The presentation of secular and 
religious musical concerts and 
tours. 

Objective #2 
 
To use the performing arts to inspire 
engagement in social change.  

Objective #3 
 
Through HtH’s presentation of musical 
concerts and tours, to collaborate with other 
organizations to raise awareness of the issues 
affecting the world today and to raise funds for 
those organizations seeking to address the 
possible solutions to those issues.  

HtH has the following three objectives, 
according to our document with Corporations 
Canada.  

This report is a celebration of how these objectives are being met. 

HtH Board of Directors 
 
Karin Lavoie: Library & Research Assistant, Centre for Suicide Prevention 
 
Rick Erlendson: Professor, Mount Royal University 
 
Howard McLean: Business Entrepreneur 
 
Beth McLean Wiest: Teach, HtH Executive Director 
 
Jack Mortensen: Minister, Special Consultant to Western Division of Young Life of Canada 
 
Angie Redecopp: Professor, Ambrose University College 
 
Keith Weaver: Chief Finance and Administrative Officer, MicroEnsure 
 
Joanne Wiens: Former School Principal, Choir director at Trinity Mennonite Church 
 
Janet McLean (Board Secretary): Executive Assistant 
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In the conclusion of another successful season, I am again 
grateful for the opportunity to work with such an 
amazing community of people who are seeking to grow 
their skills and abilities and seeking to use their voices as 
a way to speak out against injustice they see in our 
world. 
 
HtH requires a high extra-curricular time commitment 
from its membership. In the regular season (October to 
May), there were 26 regular rehearsals, a Fall Saturday 
workshop, and a January Workshop Weekend at 
Pioneer Lodge Camp. New singers had an additional two 
rehearsals and returning singers had one additional 
rehearsal. 
 
 
 
 
 

 
 

Regular rehearsals are spent in the following manner: 
6:00 – 6:30 supper together to build 
community 
6:30 – 8:00 music rehearsal, performance skill 
development 
8:00 – 8:45 discussion on world and social 
issues, leadership development 
8:45 – 9:00 wrap-up 

The evening ends with dessert, where participants are 
encouraged to linger and visit. Many will hang out until 
9:45 p.m. 
 
In HtH’s objective to make a positive impact on the life 
of young people we attempt to provide training and 
education in the musical arts as well as to give 
opportunity for using those developed skills in 
performance.  As part of this, I continue to strive to 
uphold artistic excellence and the musical integrity of our 
onstage product, enjoying the excitement of our 
collaborative energy. I feel that we continually make 
strides musically, and also better handle the schedule and 
rehearsal preparation.  
 
Year Overview 
While taxing on a number of levels, this year turned out 
to be an awesome success. We accomplished a great 
many things on a musical development level and at a 
performance level.  We had the privilege to perform 
alongside a number of partners and share our music with 
a great number of individuals. 
 
We had a couple of changes in our team dynamics this 
year with Beth and Reid on sabbatical and the staff team 
taking on certain roles and responsibilities.  This year Jenn 
Roy, Becky Timmons and I worked together to assist in 
learning and to direct our ensembles through our musical 
journey.  We also saw a change in our accompanists.  
Faye White chose not to return to HtH this year and so 
Brenda Smith and Carrie Stoesz joined our team along 
with the return of Karla Patzer.  I am so grateful for them 
and honoured to have had the opportunity to work with 
them.   
 
Finally, while our season began with more participants 
than last year, we had a few decide throughout the year 
that they could not stay in the community for various 
reasons.  But while our participant numbers trended 
down a bit we were still able to create three ensembles 
where the participants could learn together as they 
delved into the Requiem and our other pieces 
throughout the year.  We did however end up creating 
two performance ensembles as a way to better balance 
our voices and give the participants a greater chance to 
succeed and feel comfortable while performing.  
 
Artistic Excellence 
This year our musical focus was on learning and 
developing ourselves through the work Requiem for 
Peace by Larry Nickel. The Requiem Mass has been set 
to music for many many years and is intended as a way 

2015-16 Repertoire List 
 
Song Title 

 
Original Artist 

Composer 
/Arranger 

Returning from 2014-15 Season 
Home Phillip Phillips Arr. G. Gilpin 

Doxology Published chart Arr. J. Rouse 

Bridge Over Troubled Water Simon & Garfunkel Arr. K. Shaw 

HtH 3.0 HtH RMW 

Do Something Matthew West Arr. RMW 

New Repertoire for 2015-16 Season 
All You Need is Love  Beatles Arr. RMW 

Requiem for Peace Published chart Larry Nickel 

How Can I Love HtH RMW 

Slow Me Down Emmy Rossum Arr. McPeek 

Love Never Fails HtH RMW 

Praise His Holy Name Published Chart Keith Hampton 

Christmas 2015 
Christmas Child HtH RMW 

Christmas Day and Everyday HtH RMW 

Kindness HtH RWM 

 

Artistic Director 
Report 

 
Torrance Airhart 

m
usic 
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to honor those passed and give comfort to those still 
living.  Larry composed the Requiem for Peace as his 
doctoral dissertation and sought to honour those 
suffering in the world because they have been caught in 
war or conflict or other circumstances that they cannot 
control.  This Requiem was intended as a call around the 
world for reconciliation and forgiveness.  The piece is 
made up of 16 movements in 12 different languages. I 
was so impressed by the way the participants in the HtH 
community stepped up to pull together and learn the 
music.  They all showed great courage and humility by 
stepping out of their comfort zones to learn new 
languages, ranging from Farsi to Russian to Mandarin, and 
challenged their worldviews by studying the lyrics of such 
an intense piece of music.  The performance of Requiem 
was for Voices for Hope in partnership with Centre 
Street Church.  We are pleased to have had the chance 
to bring awareness to the important work of HART in 
Eastern Europe, who was the choice charity for this 
event.   
 
Requiem for Peace was by far one of the greatest 
accomplishments of HtH to date.  I am grateful for the 
opportunity HtH had to participate with Larry in such a 
great piece of music.  Performing with the group of 
individuals we were able to assemble for our orchestra 
as well as those who offered their time to perform the 
solo lines was such an honour for us as a group and I 
look forward to what future collaborative endeavors may 
come about because of this partnership. 
 
We also had the chance to pull together a number of 
additional performances this year from our Christmas 
show to our Spring show and many others in between.  
Each one was a great chance to share about HtH and 
bring awareness to those we partner with but also 
served as an opportunity to recruit potential HtH 
participants. 

 
Looking ahead 
Moving into this next season we hope to build off our 
musical development momentum with Requiem and 
further our ability to dive into more complex pieces of 
music together.  It will be challenging to do as we also 
have to manage the inevitable changes that come with 
each new season in HtH.  Each year we know there will 
be turnover of participants, however this coming year 
looks to be more challenging than previous years.  I will 
be trusting that the new voices that are supposed to join 
us will and we will manage our ensemble makeups 
accordingly.  We are also needing to replace one of our 
accompanists who cannot continue.   
 
As part of our desire to develop leadership and give 
some mentorship in musical develop this coming year we 
are going to pilot a new initiative – the Composers 
Guild.  The purpose of this is to attempt to formalize our 
support and development of original compositions or  
arrangements within HtH.   

 
 

Participants in inaugural season (2009-10) 6 

Participants in 2014-15 season 40 

        Female singers 25 

        Male singers 15 

Participants in 2015-16 season 43 

        Female singers 26 

        Male singers 17 

New singers in 2015-16 11 

        New female singers 6 

        New male singers 5 

	



	 6 www.harmonythroughharmony.com HtH Annual Report 2015-2016 

 
Over the years we have been blessed to have the work 
of Reid McLean-Wiest play a significant part in our 
musical journey and now we would like to extend that 
to others in our community who have an interest in 
composition and arrangement.  While we are still 
working through many details on how this will run and 
what it will look like I am excited about the possibilities 
that will come out of it and look forward to the chance 
to work with those who come forward with their work. 
 
As always I am blessed to be a part of the amazing 
musical production side of this great team and am 
looking forward to another great year in 2016-17. 
lll 

I remember joining HtH – I was in my 3rd year of 
Art College. I had been to the first spring concert 
the year before, my older brother was in the choir, 
and my younger sister was joining with me. The 
music was what had caught me. Music was 
something I loved – I had skill at it as well, but I was 
also a bit raw. It wasn’t what I was pursuing most at 
that point, either; I saw myself as a visual artist. I 
was very confident in my abilities, not very 
confident in my own identity, wary of other people; 
rigid. I had a definite desire to prove myself to 
people. 
 
Parts of joining the group were really good.  Parts 
of it were rather difficult – I wasn’t as 
knowledgeable as others about injustice in the 
world, nor was I driven to learn about it. It took a 
while before certain issues grabbed me. And parts 
of it were both really good and really difficult – we 
were a choir, but also a community. I’d had some 
experience working in community with others, but 
HtH was different. 
 
I desperately wanted something like that – a place 
to belong. And I started to sense that this was 
that…or that it could be that, except that the 
other people could be so irritating. A person would 
get too emotional about something, or they would 
be too serious about something else, or they 
wouldn’t be serious enough during rehearsal, or 
they’d be severe or forget to include me in 
something. Being in community with HtH would 
have been easier if I hadn’t had to fit in with such 
imperfect people. 
 
But bit by bit, I got to know people, and saw the 
reasons why they were the way they were. And I 
saw that, sure enough, not all was sunshine and 
lollipops in the way that I interacted with other 
people. More to the point, I started to see what a 
great thing it was that there were people who were 
very different from me in the community… 
	

Over time, I found a lot of my pride, resentment, and 
insecurity around other people being worn off. The less I felt 
the need to prove myself to my community, the more it 
became a community for me. 
 
At the same time that that was happening, I was being formed 
as a musician. There were certain people who especially 
kicked my musical mind into gear. Reid arranged and 
composed dozens of songs for us to sing; I began to wonder, 
“Could I do that?” I started working on my own ideas; then 
Reid gave me the chance to try arranging a song for HtH, then 
another, then a few more. As I became surer of my singing 
and composing, Torri gave me chances to conduct and lead 
music in rehearsals, and at his school when he was away or 
sick. He also connected me with a women’s vocal ensemble, 
which I’m currently directing. 
 
There were also musical guests who sparked things in me – I 
remember a rehearsal with Malcolm Edwards, a prominent 
Calgary choral director who was just rapturous about 
Baroque choral music…he got us to sing like we were, too. I 
remember meeting Steve Bell – a big name in Christian music, 
but the friendliest, most humble man imaginable. That was a 
constant theme with the people I met in and through choir, 
actually – humility. Confident and capable – certainly. But 
never lording their musical ability over others. That really 
started to rub off on me over time – I wanted to be that sort 
of person.  
 
The music also began to form me as a person. It was worship 
– not just music set aside for the specific purpose of singing to 
or about God, but music with a particular attitude. As an 
offering of yourself to God and for others. I saw it show up in 
people’s idiosyncrasies – Becky stretching as high as her arms 
would go at the climax of Ukrainian Alleluia; Torri’s little fist 
pump at the end of great performance of a song; Reid grinning 
and doing his ski slalom finger-snaps, and beatboxing so 
powerfully that women’s hair would get blown about. Singing 
and making music like God made you to do just that at that 
moment. And that was a part of myself I needed to connect 
with – music had sometimes been a means of proving myself, 
but that was never the reason I loved it. 
 
The more I connected with the music, the more I connected 
with the people; the more confidence I had in myself, the 
more room I had to let others be themselves; the more I 
cared about doing music well, the more I cared about doing 
other things well. It’s hard to remember being different than I 
am now, but there are moments that remind me that HtH has 
changed me a lot. And that’s pretty cool – that God can do 
that through a choir. 
	
John Vooys (year 6) 
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At HtH, we develop leaders. This part of our mission 
statement reflects Object 1c.“The development of 
leadership skills”. From the outset, the vision has been one 
day to have HtH ensembles all over the world. To do so, 
we need leaders developed internally. 

Over the past 7 years of HtH there have been many 
opportunities for intentional leadership learning.  We have 
had workshops utilizing books and other media on 
leadership.  LDC (Leadership Development Cohort), led by 
Beth McLean-Wiest met weekly in the 2014-2015 season 
and spent time learning from Dr. John C. Maxwell about 
leadership development.  During our history participants 
who displayed interest in pursuing leadership outside and 
inside the community were strongly encouraged to attend 
the Willow Creek Global Leadership Summit and the list 
could go on.   

With Beth and Reid taking sabbatical this season, the staff 
team felt this would be a year for us to put in to practice 
the number of leadership lessons we have learned over the 

years.  We chose to use this year to test out our skills and see 
how we could develop other participants in the community.  
With this in mind, we chose intentionally not to provide any 
formal leadership development learning this season but instead 
chose to use our monthly communication tool, The Blab, and 
include a section called “Leaderships Quotes” which was a 
short quote from a leader (e.g. Bill Hybels) and then a brief 
excerpt from a book or talk by that leader.  We also used The 
Blab to highlight leadership development opportunities in the 
city that participants could get involved in.   

For myself, being on the staff team this season provided a 
number of opportunities for personal leadership growth.  I, 
along with each staff member, took responsibility for a few 
areas outside of our assigned leadership role.  For example, I 
served as Ensemble 2 Director but also took responsibility for 
performance coordination with those who requested HtH for 
a gig.  Alanna Waines served on the Curriculum team but also 
took responsibilities in her ensemble and kept the staff team all 
on the same page by providing administrative support and 
scheduling for us.  It was so much fun to see the team pull 
together and to see the gifts and strengths of each individual 
be so pronounced as the year progressed. 

This year I was challenged in my leadership growth to see how 
I, in my areas of responsibility, could find participants willing 
and looking to get involved and walk alongside them as they 
learned a portion of my responsibilities and grew in their own 
leadership capacity.  This leadership growth model was taught 
last year and is based upon a model by 3DM Ministries (see 
diagram below). This “Leadership Square” is based on the 
concept of having a disciple or leader in training and a leader. 

In the first side of the square we have a disciple 
characterized by (D-1): High confidence, low 
competence and a leader who must utilize (L-1): 
Directive leadership (high direction, low consensus, 
explanation).  The second side shows a disciple who is 

(D-2): Unenthusiastic, low competence to inspire the 
leader must be (L-2): Visionary leader (high direction, 
discussion, example, accessibility).  In the third side the 
disciple is (D-3): Growing in Confidence while the leader 
becomes (L-3): Pastoral consensus (lower direction, 
higher consensus, high discussion, accessibility).  The final 
side shows a nearly developed disciple (D-4): End in 
Sight and the leader moves to (L-4): Delegation (low 
direction, example, high consensus, explanation). 

One particular way we as a staff team chose to attempt this 
model was to create Ensemble leadership teams, consisting of 
members of the staff team and ensemble participants who 
have participated in previous leadership development learning.  
The staff team recognized that for this season to succeed we 
needed to intentionally call on others in our three ensembles 
to take on some leadership within the ensembles themselves.   

Ensemble 1 was led by:  
Becky Timmons, Jen Dow, Mitch Dow and John Vooys. 

Ensemble 2 was led by:  
Jenn Roy, Christina Pitre, Jon Fish and Sammi Friesen. 

Ensemble 3 was led by:  
Torri Airhart, Alanna Waines, Daniel Waines and Sarah Vooys. 
 

The Ensemble leadership teams met a few times throughout 
the year to discuss ensemble dynamics and progress.  These 
teams were tasked with modeling the culture and values we 
believe in for HtH, including communicating our mission and 
vision.  The teams were also given responsibilities for several 
tasks including, cook coordination, communication of events 
and announcements, discussion facilitation, music distribution, 
etc.  These teams worked well together and were able to 
provide the leadership needed at the ensemble level.   

As is custom in HtH we seek to get everyone involved as 
much as they are able and willing.  We value the commitment 
of our participants and I am always humbled and amazed and 
how many people will take on additional items outside of 
regular rehearsal time.  HtH has cultivated a culture of 
invitation for participants, invitation into leadership, invitation 

leadership 

Square LifeShape courtesy of 3DM ministries 
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into deeper community, invitation into opportunity for growth 
(whether through travel or learning), or invitation into 
responsibility.  This year was no exception this culture.  We 
invited our participants this year to grow in their musical ability, 
through learning the Requiem for Peace, we invited 
participants to grow in their worldview and understanding on 
various topics through listening to guest speakers and 
discussions around justice topics. We invited participants to 
engage in fighting for justice by participating in various gigs and 
performances throughout the year to tell the story of HtH and 
encourage the audience to get involved.   

We also invited participants to get involved in growing HtH 
itself.  HtH participants are extremely loyal to our community 
and believe in its value and impact.  As a result, when it came 
time to put on a fundraiser this year it didn’t take much to 
convince participants to get involved and give of their time and 
efforts to pull together a great event.  Our fundraiser was 
entitled “Immeasurably More” and undertook the challenges of 
attempting to tell those around us why HtH matters and what 
impact it can have.  At this fundraiser every single participant in 
our community contributed in some way.  People gave items 
for a silent auction, participants took extra time to dust off and 
polish some previous repertoire sung from the first through 5th 
years of HtH.  At the event itself HtH participants served our 
guests, they told their stories and they talked about how HtH 
has had an impact on their lives and why it matters enough to 
continue.  Having a part in leading this event, I was so grateful 
for the way each of our participants gave so much of 
themselves.  I learned a lot about leadership in this event. A 
regular learning and development process for me is to give full 
delegation of a task or responsibility and to let people develop 
it.  This fundraiser gave me the chance to see the beauty and 
creativity that can come when you give an idea and let 
someone run with it. 

 

 

 

 

A final point of leadership development for myself this year 
was taking on a role as Ensemble director with ensemble 2.  
Last year I spent time learning from Torri and Becky and 
assisted in directing and developing my skills.  This year took 
courage to stand up each week in front of my ensemble and 
assist them in their learning of our repertoire.  I was grateful 
for the encouragement that my ensemble gave and for the 
way they let me attempt new skills, the ways they went with 
me when I tried something and it failed, and the ways they 
celebrated with me when I tried something and it succeeded.   

I feel extremely blessed to have found a community in HtH 
where I can grow and can practically develop my leadership 
abilities.  I am grateful for the staff team this year and the sense 
of community we had with one another.  Looking ahead to 
next year I am looking forward to participating more in 
ensemble directing.  I am also hoping we can further invite 
participants to get involved and further their own leadership 
journey.   

Jennifer Roy (year 5) 

lll 
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Sabbatical Report  
 By Beth McLean Wiest 

From August 1st, 2015 –July 31st, 2016, Beth and Reid 
McLean Wiest were on sabbatical from HtH. As 
founders and leaders, this was a significant change for 
both them and the HtH community.  The sabbatical was 
a pilot project to determine whether a sabbatical should 
be mandated for the 7th year of a leader in HtH.  
 
The motives behind the 7th year sabbatical, as recorded 
in the 2014-15 Annual Report, was for the following 
reasons: 

• To keep the focus on God building the 
“kingdom” of HtH, not any one leader 

• To have a proactive approach to building 
restoration and learning into the leadership 

• To increase the intentionality in leadership 
development knowing that there will be a day 
where you have to pass the baton for at least a 
year 

• To have leaders step out of the way and give 
opportunity to emerging leaders to develop  

• To identify what needs to be pruned in order 
to bear more fruit (John 15). 

 
The 2015-16 Annual Report has captured much of what 
occurred in this year from the Leadership Team’s 
perspective. 
 
The Leadership Team consisted of Alanna Waines, Becky 
Timmons, Christina Pitre, Jennifer Dow, Jennifer Roy and 
Torri Airhart. This group was responsible for the 
organizational leadership. Two of the team were paid 
staff, Becky and Torri, and the others were volunteer 
staff. The Leadership Team decided to not continue 
Leadership Discipleship Cohort for the year.  
 
From my perspective, the above motives were 
theoretical goals. I believe that each of the goals was 
achieved. This is indeed God’s Kingdom and He will build 
it. We are each indispensable and it was a good thing to 
model that. It was indeed a proactive approach and not 
reactive as neither Reid nor I considered ourselves burnt 
out nor wanted to leave HtH for the year. It did increase 
the intentionality in leadership development for me. It 
did not for Reid. This was because it was my mindset 
from the start of HtH. For Reid, the Board determined 
he should be on sabbatical at the same time and he 
wasn’t initially ready to do so. Stepping out of the way 
did give opportunity to emerging leaders to develop, in 
particular, the leadership team volunteer staff and the 
ensemble and administrative leaders. Space to observe 
HtH from a distance has certainly assisted me in 
identifying what needed, and needs, to be pruned in 
order to bear more fruit. In our absence, it also helped 
the board, the leadership team and the participants to 
identify more specifically our strengths and weaknesses 
as leaders.  

 

 
 
Joanne Wiens, one of the Board Directors, was 
designated to meet with the Leadership Team at their 
monthly team meetings. Her role was to listen to the 
meetings, answer any questions and report concerns to 
the Board. The Board continued to meet quarterly.  
 
Two of the Leadership Team attended each board 
meeting to report their perspectives. Becky Timmons 
was consistently one of the leaders.  
 
Upon return to HtH at the end of the sabbatical, I 
indicated I hoped to return to an organization that had: 

• An HtH culture of humility, courage, 
compassion, commitment and growth where 
discipleship remained the core outcome.  

• A leadership team of individuals who had 
grown in character, capacity and competency as 
well as in number. In particular, 

o Greater understanding of processes 
§ Process of discipleship 
§ Processes at an ensemble 

level 
§ Process at an organizational 

level 
o Passionate because of increased 

ownership 
o Ensembles responsible for the 

participants’ belonging, rehearsal 
logistics, performance message and 
follow up. 

• A community that continued to become more 
missional: Up (Abiding in God), In (caring for 
one another and discipling) – Out (going to the 
hurting and oppressed) 

• A community that had grown closer to one 
another through covenant accountability and 
persevering through tension and challenge 

• Increased social capital- beyond McLean Wiest 
circles 

• Minimum of 20 performances completed.  
At this time, it is premature to comment on all of the 
above hopes as the implications won’t become clear until 
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the next season begins or beyond. I can, however, 
comment on them through the lens of my many 
observations and reflections of the organization 
throughout the year.  
 
I love the HtH culture. Humility, courage, compassion, 
commitment and growth were the core values we had 
identified at the conclusion of 2014-15. HtH remains a 
culture of courage, compassion, commitment and 
growth. The courage, compassion and commitment in 
our community is indeed astounding. These core values 
were demonstrated most clearly to me through the 
generosity of spirit the community demonstrated to Reid 
and me and the determination with which they 
embarked on “Requiem” by Larry Nickel. Growth is also 
core, however, I have come to realize it is more a 
“permission to play” value. A willingness to grow and 
learn is so integral to every aspect of HtH that if you lack 
it, you won’t even get in. Humility is both an aspirational 
value and a core value. At our core are vulnerability and 
service- two key components of humility. Humility of 
attitude, however, is inconsistently demonstrated. I also 
discovered in a fresh way how “effort” is valued in our 
community. I hadn’t considered how it was different than 
“commitment”. It was great to have embarked on a 
Strategic Planning Process as this has helped to clarify our 
core values. It is my recommendation that we consider 
“effort” as one of our core values moving forward.  
 

 
 
 
 
 
 
 

Discipleship as a core outcome has surfaced as an 
unresolved tension. What is discipleship? Is it the same or 
different from spiritual formation? How is this practiced 
in HtH? How much focus do we give to character 
development? Are we a church? Do we need to have 
these questions resolved or is it ok to live in the tension? 
These are some of the issues that the Board and 
Leadership team will be clarifying this fall.  
 
The Leadership Team grew tremendously this past year. 
What a delight to watch their trust in one another 
deepen! Each individual grew in character, competency 
and capacity- and each in different ways.  
 
This year the ensembles also made a significant structural 
shift with more of the operational responsibilities falling 
on each ensemble. It is my hope that in 2016-17 we will 
make the full transition: ensembles committed to 
steward well the talent, time and resources found within 
that ensemble. To date, much of the operational 
responsibility has been held at an organizational level. 
This has served us well to get to this point in our 
development. It is not, however, sustainable in a 
reproducing leadership model.  
 
The highlight of the year for me was attending the 
“Immeasurably More” fundraiser March 18th, 2016. This 
event was such a celebration of the community goals I 
hoped would be accomplished. The comradery amongst 
the participants was joyful, the welcoming of the guests 
was hospitable, the speeches captured the heart of our 
mission and the overall feel was one of celebration and 
worship given in thanksgiving to God. I was blown away 
by the ingenuity of the silent auction items. Participants, 
staff and board were invited to contribute their skills in 
creative ways. The generosity, innovation and 
vulnerability presented in these items was an act of both 
humility and courage. An event like that has many 
tensions and challenges to persevere through. It requires 
care for one another, modeling and patient direction. 
Above all, if it is to feel worshipful of God rather than of 
money, it requires prayer and a commitment to seek first 
the Kingdom of God. I was blessed, moved and inspired 
by the community. What a gift. 
 
Upon conclusion and reflection on this past year, it is my 
recommendation that the 7th year sabbatical be 
mandated for the 7th year of a leader in HtH.  
 
It is also my recommendation that for the time being we 
look at participants-who-develop-into- HtH-leaders on a 
case-by-case basis. Is the 7th year the individual has been 
in the organization or the 7th year in leadership?  
 
I would like to close this section of the annual report 
with a brief self-reflection on my personal journey in 
sabbatical.  
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Sabbatical for me has been an unexpected journey. I 
went into it thinking it would be like an extended 
Sabbath- a day of the week that is part of my weekly 
rhythm and is a day of rest. While the rest did come, 
Sabbatical for me was not a year of rest. 
 
Sabbatical for me was a year of stopping one area of my 
life and allowing God in His Sovereignty to teach me 
Truths that I needed to experience again, in a new and 
deeper way… 
 
“In this world you will have trouble. But take heart! I 
have overcome the world.” (John 16:33) I was reminded 
that just because one area of my life has stopped doesn’t 
mean there won’t be trouble in another area of my life.  
 
“I do not understand what I do. For what I want to do, I 
do not do, but what I hate I do… For I have the desire 
to do what is good, but I cannot carry it out.” (Romans 
14: 15-18) Stepping away affords plenty of opportunity 
to see clearly where my sin, pride, inability, fear, shame 
and lies got (gets) in the way of God’s best- in my life, in 
my marriage, in my family, in HtH. I am a sinner in need 
of grace.  
  
“Be still and know that I am God.” (Psalm 46:10) 
My prayer life changed radically over the year. I spent 
hours in solitude and silence. I did a variety of different 
types of fasts. One Monday a month Reid and I spent a 
day at King’s Fold Retreat centre. I sought intimacy with 
God and had the most introverted season of my life to 
date. It was really hard for me to watch HtH from a 
distance and to discover that I had more of my identity 
wrapped up in it than I was admitting. It was also difficult 
to wait and see if God was going to continue to call me 
to this work or have that chapter of my life close. 
Eventually, I was able to receive the gifts of receiving His 
Love and being known but it took a long time to get 
there. Once I got there, the peace has been beyond my 
imagination. So worth it. 
 
“Love the Lord your God with all your heart, and with all 
your soul, and with all your mind… Love your neighbor 
as yourself.” (Matthew 22:37-39) Loving my neighbor as 
myself was a reminder for me of self-compassion. I didn’t 
realize how burnt out I was from giving and caring for 
others. As I leaned into God in new ways, I woke up. 
Awake my soul and sing. My soul sings again, and I hear 
the songs God puts in my mind. How cool is that.  lll 
 
 
 
 
 
 
 
 
 

In March 2016, when Beth invited HtH participants to be 
involved in HtH’s Strategic Planning Process, I was instantly 
intrigued. This was for a number of different reasons. First, I 
have been a part of HtH for four years, and have come to 
deeply appreciate the uniqueness of HtH, and recognize the 
opportunities that exist for its future. To be able to speak into 
that and be part of shaping the next 5+ years was an exciting 
prospect! Second, I actually enjoy doing things like data 
collection, analysis and writing reports, and wanted to use my 
gifts to give back to the HtH community. Third, I knew I 
would have the time to do this that other people might not 
have (I did most of the work during my son’s nap times). 
 
I should clarify what a Strategic Planning Process is (as far as I 
have understood it to be). It is a tool that can be used to 
determine the mission, vision, values, goals, and objectives of 
an organization, and it places emphasis on the overall direction 
rather than specifics. It requires certain steps (ie. data 
collection, data analysis, planning, implementation), which need 
to be done on a timeline. It also requires a number of people 
to carry it out, each with different roles and responsibilities. I 
was excited to be on the ‘data analysis’ team. 
 
When the timeline for the Strategic Planning Process was 
initially shared, it felt like quite the task to undertake. There 
seemed to be so many interviews that needed to be done and 
so many people that we wanted to collect data from, it was 
hard for me to picture how we would even organize all that 
information. Thankfully, I was part of a team with two others, 
and we were able to come up with a plan for how we would 
tackle the data as it started to flow in. It was amazing how it all 
came together. In the end we collected input from 91 people, 
including 20 group interviews, 52 interviews, and 14 online 
surveys! 
 
It was such a blessing to be able to read through all the 
interviews that took place, to hear people’s hearts regarding 
HtH and what it meant to them personally. I found myself 
getting excited about the possibilities and dreams that people 
had for HtH, and how it could impact the Kingdom of God. It 
was also really interesting to notice that there were a number 
of repeating themes, and it seemed as though God was 
speaking His plan for HtH through the data that was collected. 
It was also evident that God has used HtH to significantly 
impact the lives of participants and others connected to HtH, 
particularly in the areas of justice and leadership. 
 
I am grateful to have had the opportunity to be part of this 
process. I have enjoyed working with others in the data 
analysis team, and to be able to use my gifts and contribute to 
HtH in this way. I think this is particularly the case as I am 
unable to be a participant for the 2016-2017 year, but still very 
much support the work of HtH. I look forward to seeing how 
the information that has been collected and shared will shape 
the next 5 years of HtH and beyond! I’m sure God has 
something awesome in store. 
	
Vicki Ross (year 4) 
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Objective 1: Have a positive impact on the lives of young 
people. 

Curriculum planning has been used over the past few years as 
a leadership learning opportunity for a few people.  Over the 
past few years I has been working closely with Beth McLean-
Wiest in creating and directing the curriculum learning that 
takes place throughout the HtH seasons. This year, in an 
attempt to continue developing leadership skills in others, we 
chose to make our curriculum team slightly larger.  Part of this 
larger team planned material and the other part worked to 
facilitate the discussion in each of the ensembles.   

Alanna Waines, Katie Pearn and Christina Pitre worked 
together to create a curriculum plan and strategy.  This 
strategy included considering the music chosen (primarily 
Requiem for Peace) as well as the journey of HtH to date to 
see where we felt God leading us for further growth and 
understanding.  This year we read through the book “Love as 
a Way of Life” by Gary Chapman.  Through this book we 
considered themes of redemption, forgiveness, kindness, 
patience, love, etc.  It sparked great discussion and contrast to 
the many topics, including themes of war and violence, that 
came out strongly through the Requiem for Peace. 

Our discussion facilitators were invaluable this year to lead and 
assist their peers as we looked into these topics together.  We 
would like to thank Sammi Friesen, Sarah Vooys and Mitchell 
Dow for their work and effort throughout this year to make 
our discussion times meaningful to our journey.  Having 
discussion facilitators and a member of the curriculum planning 
team present in each ensemble strengthened the 
communication to participants and created a curriculum team 
that felt more supportive.  We would like to continue to 
develop the role of the discussion coordinator and strengthen 
the communication between the curriculum planning team and 
the discussion coordinators.  

In HtH we seek to expand our worldviews through learning 
about and discussing various topics.   We believe that learning 
about issues affecting the world around us allows us the 
chance to encourage one another in how we choose to live 
our lives in the world on a day-to-day basis.  These discussions 
also provide us a way to build strong and lasting community, as 
bonds form over shared experiences. 

In an attempt to further allow participants a chance to 
expand their personal worldviews, we chose this season 
to begin exploring and piloting ways to allow each 
ensemble to build and choose their own justice learning.  
We are aware that as ensembles grow in community 
together and discuss and learn together that they begin 
to each develop their own interests and areas for further 
growth.  As such, we decided to use some of the Fall 
Workshop day as a time for the ensembles to consider 
their own Justice Learning Project.  Each ensemble 
created 3 groups who each chose a topic of interest for 
them and were responsible for learning about that topic 
and presenting it to the greater ensemble.  The list of 
chosen topics was extensive, ranging from learning about 
Treaty 7 and other First Nation communities; migration 

Curriculum  
Report 

 
Alanna Waines 

How has being a part of HtH impacted your thinking and 
behaviour? 
 
Being new to HtH this year I found it hard at first to 
connect with others because I have not been a part of a 
tight community for years.  Even though it was difficult at 
first, choosing to stay and be a part of HtH has impacted 
my views and thinking about community because of the 
ways I have seen other members “do life together”.  HtH 
extends beyond just the Tuesday involvement into living 
life together and celebrating of major events like 
weddings, engagements, babies or losses.  There are 
plenty of people I have rehearsed music with where I have 
not been invited into any aspects of their lives. 
 
Intentionality within relationships has been a learning for 
me.  That a relationship does not just happen, but that 
intentional time is invested is important for relationships 
to form.  I had both Alanna and Jen Dow take me out for 
coffee and we have talked about life outside of HtH and I 
know that was intentional on their behalf but it has 
contributed to us having closer relationship. 
 
As a result of this change in thinking around community I 
am choosing to invest more in my church and getting 
involved more in volunteering because I know you cannot 
just show up and have community. I am making a choice 
to get involved in ministry and work toward building 
community.  I am also trying to be more intentional in the 
way I approach my friendships.  Instead of saying “I will 
see you when I see you” I am working hard at scheduling 
specific times.  Part of this intentionality is choosing to be 
more strategic in my friendships, being strategic about 
what I am going to do with a friend, or for a friend, 
because I know in the end it will matter more. 
 
 
Bryanne Friesen (year 1) 
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and immigration issues; domestic violence in various 
populations; and the refugee crisis. Many groups chose to 
find guest speakers to share about their work, some had 
co-workers share, some spoke from personal experience 
from travelling or from experience volunteering or 
participating in assistance programs.  While the topics 
were quite varied, the amount of overlap in theme was 
great to see and allowed us to still share an overall 
learning together as a broader HtH community while at 
the same time allowing ensembles to cater their own 
learning needs as a smaller, more intimate community. 
 
As in the past, we had the privilege to hear from a 
number of guest speakers at our combined rehearsals 
who engaged us in discussion and enabled our ability to 
expand our worldviews on a variety of topics.  The list of 
speakers included: 

• Greg Grunau, Kingdom and Covenant 
• Sonshine Community Services, domestic 

violence and the work of Sonshine 
• Helen, a residential school survivor 
• Kostya, HART  
• Cheryl Bucchanan, spiritual warfare  

We are so grateful for the time each of these individuals 
took to come and share with us more about their 
experience in these areas. 
 
A challenge of this season was not having any Learning 
and Serving trips.  There were opportunities to go to 
Briercrest to participate in their Aboriginal Awareness 
Week as well as going to Eastern Europe with HART.  
For reasons including logistical challenges, availability of 
participants, balanced ensembles and leadership capacity 
it was decided that a Learning and Serving trip would not 
occur this year.  Both of these opportunities are still 
options for HtH to pursue and we hope to engage in 
those opportunities in the future.  Learning and Serving 
trips are transformational in building community and 
having common focus within the community about 
studying various leadership, justice, and biblical topics.  
The lack of having a common experience to build 
towards as well as a decreased number of musical gigs 
that were specifically justice themed, made it challenging 
to focus on any one topic. 
 
Moving forward with curriculum we hope to build off 
this year’s success with the Justice Learning Project pilot 
and continue to allow each ensemble to direct and lead 
its own learning experience.  We also hope to find a way 
to create a, perhaps broad, but somewhat directive 
theme for HtH before the 2016-17 season begins as a 
way to guide our curriculum learning throughout the 
year.  In having a directive theme for all aspects of HtH, 
it is our belief that the impact on participants and 
audiences alike will be profound.  
lll 
 

 

w
orldview

 

How has being a part of HtH impacted your thinking and 
behaviour? 
	
I feel that the discussions and learnings that have happened 
over my time in HtH have made me generally more 
accepting, or maybe more open to people’s views and ways 
of thinking.  I may not always agree with their opinion, but I 
can at least accept that they are entitled to their views.   
 
I have also developed the habit of researching things more 
extensively now.  I grew up with a worldview where things 
were very “by the book”.  HtH has given more opportunity 
to learn about different things and to have the time to 
process those things, and discuss them with other people.  
This process has helped me understand certain things 
differently and it has helped solidify stances I already held.  It 
also has allowed me discuss these learnings with others in 
the community in a safe space where I could ask the 
questions I need and be free to say that I don’t understand 
something. 
 
Over the years I have become more willing to ask questions 
when I need to and not feel afraid by that.  I am also learning 
a lot about the worldviews of others and am seeing that 
impact my own viewpoints. 
 
Kaitlin Krell (year 6) 
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As in past years, the 2015 – 2016 HtH seasons brought 
with it many great performance opportunities for our 
ensembles and for HtH as a whole.  As in the past, these 
performances provided great opportunity to share with 
our audiences what we have learned, and to share about 
the important work of other organizations around the 
world.   
 
For Harmony through Harmony a key component in our 
ability to fight for justice is to share through 
performances and fundraisers about the learning we have 
done ourselves in learning about the world but also to 
share about the work of other organization such as 
HART International, or International Justice Mission and 
encourage the audience we address to get involved in 
any way they are able and feel called. 
 
Due to numbers and the need to vocally balance 
ensembles, we chose this season to create two 
performance ensembles that were a mix of the three 
practice ensembles.  These performance ensembles 
allowed us greater capacity to respond to performance 
opportunities, furthering our ability to encourage others 
and allowed our participants a greater comfort level in 
the repertoire. 
 
Over the course of this seasons HtH held 3 major 
productions and a fundraising event with the entire 
community as well as 9 performance ensemble 
productions at various other events.  The major 
productions challenged our capacity and ability but also 
allowed us to invite many in the community into 
production roles.  The 4 larger productions were our 4th 
Annual “No Crib for a Bed” Christmas show, the 
“Immeasurably More” fundraiser, Voices for Hope 
“Requiem for Peace”, and finally our annual Spring 
performance which we called “Love Out Loud”.  
Through many of the performances this year we were 
able to collaborate with other organizations.  The most 
significant partnership musically was seen in the Centre 
Street Church: Voices for Hope concert seeking to raise 
awareness and funds for the work of HART.  We 
performed the Alberta premier of Larry Nickel’s 
“Requiem for Peace” with professional instrumentalists 
and worked alongside the quality technicians of Centre 
Street Church. 
 
 
 
 

 
For these productions we followed a process similar to 
previous productions were we sought to determine 
answers for the following questions: 

1) What do we want the audience to know? 
2) What do we want the audience to feel? 
3) What do we want the audience to do? 

 
These questions provide us with a strategic framework 
to base our creative process and execution process 
from.  In order to put together a production in HtH we 
typically pull together a Strategic team, a Creative team 
and an Execution team who play different roles 
throughout the process.  The Strategic team seeks to 
answer the know, feel, do questions, while the Creative 
team puts together a script, set list and staging.  Finally, 
the Execution team pulls all of the final elements 
together and handles many of the logistics around 
performance day.  It has been inspiring to see the 
number of participants over the years who have stepped 
up to fill various roles and taken lead of these teams and 
this year was no exception.  We had a number of 
participants fill roles and step into areas where they 
could give of their strengths to the process. 
 
 

 
 
 
 
 

2015-16 Regular Season Performance Summary 
Event  
Name 

Total 
Event
s 

Audience # 

2015 4 647 

November 3 197 

     Good Samaritans Bake Auction  47 

     Westminster Christmas Party  70 

     LifeCare Ministries Volunteer Appreciation Christmas 
     Party 

 80 

December 1 450 

     3rd Annual “No Crib for a Bed” Christmas Concert  450 

2016 9 5126 

March 2 101 

     Singing at Sonshine Centre  11 

     Immeasurably More HtH Fundraiser  90 

April 6 4895 

     Skyview Church Performance  140 

     Centre Street Church Services (Sat and Sun)  4350 

     Voices for Hope: Requiem for Peace  325 

     Trinity Baptist Church Performance  80 

May 1 130 

     “Love out Loud” HtH Spring Concert  130 

Grand Total 13 5773 

Production 
Report 

 
Becky Timmons 
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The 4th annual “No Crib for a Bed” concert welcomed 
some new faces and fresh perspectives to the 
production team.  It is always a joy to work with new 
participants and invite them along the production 
journey.  This Christmas we decided to look at Joseph 
and the impact his loving choice to accept Mary, despite 
society’s perception, made on the world.  Our 
production goals were: 

• We want the audience to Know: You have 
the power in your relationships to make the 
loving choice. 

• We want the audience to Feel: Empowered. 
• We want the audience to Do: Make the choice 

to love.  That could mean being watchful for 
people in your lives who are vulnerable. 

 
This year we ran an “Immeasurably More” fundraiser 
with the purpose of sharing about HtH, thanking those 
who have externally supportive of our community, and 
inviting those who desired to participate with us by 
joining us in prayer and also giving financially.  This event 
was led by Jenn Roy and Katie Pearn while I served on 
the side, due to timing and other commitments.   
 
One of our core values in HtH is commitment and that 
shone through clearly during this fundraising process.  
The entire community gave of their time and energy to 
see this event be a success.  We had 90 tickets sold and 
after expenses raised $10,409.05 for the future work of 
HtH.  We learned a lot from this fundraiser and I 
anticipate having more great events like it in the future. 
 
 

 
 
 

Voices for Hope and the Requiem for Peace took much 
of our effort this season, primarily around music learning.  
Key to the success of our efforts I believe was inviting 
Larry Nickel, the composer, to join us at our Winter 
Workshop weekend.  Larry spent much time with the 
group helping us learn notes and language but also gave 
a lot of background and insight into his heart while 
writing the work.  He invited us into the rationale he 
used to choose the texts and why certain harmonies or 
intervals were used.  I believe it allowed the community 
far greater understanding of the work and helped them 
to connect with the piece.  We hit a clear pivot point at 
that workshop with Larry and it allowed us to push 
through and learn the Requiem well. 
 
Our Spring show came hot on the heels of the Requiem 
concert.  With less than two months to learn new 
repertoire, plan and execute a production, our 
participants were stretched thin.  Despite the short 
timelines, the strategic, creative and execution teams put 
on a great event with clear production goals.  Here is a 
brief synopsis of the goals for that production: 
 
Love out Loud: Join Harmony through Harmony for a 
concert exploring the beauty and risk of living a life of 
authentic love. 

• Who would we like to reach: Those who 
know and receive love but who are not yet 
moving towards love in action (ie. the 
bystanders) 

• What would we like the audience to Know: 
We are created for love, to give and receive it.  
Sometimes it is easy to love others, and other 
times it requires intentionality and hard work.  
Living out authentic love is a marathon, not a 
sprint. 

• What would we like the audience to Feel: 
Empowered.  Your love is a precious and 
valuable gift to others, if you choose to share it.  
Choosing to demonstrate love is worth the 
cost.  

• What would we like them to Do: Choose to 
practice love in your everyday life.  When 
opportunities arise, whether big or small, 
choose to respond with love and resist keeping 
it to yourself. 

 
Due to the timing of my maternity leave I was not 
present for the last week of the production process but 
many people stepped in to ensure it was a successful 
event.  I am constantly impressed by the willingness of 
this community to work hard and achieve excellence.  
The teamwork and effort that goes into creating these 
productions allows us great opportunity to further 
develop our community with one another. 
 
In addition to these larger productions HtH also had the 
opportunity to share in smaller venues.  We partnered 
again with The Good Samaritans at their annual 

Event Organization $ Raised for 
Org 

Honorarium/Proceed 
$ to HtH for event 

Love out Loud 
HtH Spring 
Show 

Canadian Red 
Cross $200.00 $1020 

Christmas Bake 
Auction 

Good 
Samaritans $28,990 $1010 

Voices for 
Hope: Requiem 
for Peace 

HART $2120 $0 

Westminster 
Christmas Party IJM $100 $1000 

Skyview Church 
Performance   $250 

 
Immeasurably 
More 
Fundraiser 

 $10,520.10 

Trinity Baptist 
Church 
Performance 

  $250 

4th Annual HtH 
Christmas Show 

Sonshine 
Community 
Services 

$4775.25 $0 

Life Care 
Volunteer 
Appreciation 

  $400 

TOTAL $36,185.25 $14,450.10 



	 16 www.harmonythroughharmony.com HtH Annual Report 2015-2016 

Christmas fundraiser, we shared in churches and at 
organizations.  As is practice in HtH, when we are asked 
to perform we seek to share about what we have been 
learning, give encouragement and invite others to join us 
in that learning, and challenge our audiences to take next 
steps of their own on their learning journey about the 
world. 
 
This season was full of opportunity for HtH to share, and 
I am grateful to have the chance to work with such a 
group of individuals and allow them chances to develop 
and grow in their own strengths. 
lll 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 

 
When I was little, my younger sister often told me that I was 
bossy. When you're an adult, they call that leadership. 
 
Leadership has long been a part of my life. In the past, I was 
heavily involved in my High School Student Council. At the time, 
I didn't realize that leadership was something to craft and 
develop – I thought it was just something you had. When I began 
my first year of university and my first year of Harmony through 
Harmony, I was not acting in any leadership capacity. I felt like 
something was missing. Through HtH, I was provided with 
opportunities to learn about leadership. I was I introduced to 
new ideas about how to be a leader and how to strengthen and 
hone my own leadership abilities.  
 
My first year in Harmony through Harmony empowered and 
equipped me to step into leadership once more. The things I 
have learned in Harmony through Harmony have carried over 
into my professional, academic, and personal life. 
 
During the summer of last year, I had an idea that united my 
interests in social justice and leadership. I have been a coach with 
Special Olympics for the past four years. I am especially 
passionate about advocating for individuals with disabilities. I 
wanted to begin a student club at the University of Calgary to 
expose my peers to the issues that members of the disabled 
community face. I wanted to push for greater education and 
integration on campus.  
 
Using the principles that HtH taught me, I worked with the 
Student Union and Special Olympics Calgary and Alberta to 
found such a club. Over the past five months, we have recruited 
more than 60 members, hosted two successful fundraisers, and 
led a number of awareness campaigns on campus. I have also had 
the privilege of working with other student leaders as a mentor.  
 
Because Harmony through Harmony is developing leadership in 
me, I am able to share what I have learned with others, and 
impact my greater community. In this way, Harmony through 
Harmony isn’t just about affecting the lives of the forty or so 
people involved – it’s about the ripple effect. It’s about so much 
more.  
	
Hannah Gaunt (year 2) 



	 17 www.harmonythroughharmony.com HtH Annual Report 2015-2016 

 

 
 
 
 
 

 

 
 

justice 

How does HtH use performing arts to inspire engagement in social change? (Objective 2)  
 
When do you feel most energized by HtH? 
I feel most enthusiastic when I understand a clear purpose for doing the things we do.  I asked questions like “how is this going 
to contribute to HtH?” “What are we learning this for?” or “Who’s life will this change, mine? Or can it impact someone else?”  
One of the key items that drew me to HtH in the first place was that this is a group that is just not performing music but doing 
it for a specific reason.  Doing something for others is what I think about when I consider helping at fundraising concerts for 
other organizations or when we are asked to perform at churches or when we are given the opportunity to travel and see the 
world through a new lens.  When we use our music for those purpose, that is what I consider “doing something” as opposed to 
just singing or putting on a show.   
 
To help me better understand the purpose as being what we are singing or doing, I appreciate having the chance to really dig 
into a topic and be very intentional about looking for opportunities to further learn and grow. For example, I have enjoyed 
travelling with HtH in the past, as it gave an intentional space to learn deeply about issues around us.  Learning together as a 
community allows us a greater sense of unity and not only understanding the “what” but also understanding the “why” which in 
turn can have a greater impact on our audience as we seek to encourage them to consider why they care. 
 
Being a part of HtH for the past 5 years has definitely expanded my views on empathy, compassion and awareness of what is 
going on in the world.  The biggest personal impact has been learning about First Nations.  Growing up you don’t really receive 
much teaching on that history, and it was something I didn’t think much about, I found I was really quite prejudice in my 
thinking.  When I started to look at this topic and learn of the issues it has totally flipped my view around.  It has helped me to 
see the worth and value of community and how individual members can work together and use their differences to make a 
difference.  Generally, when I read about issues and things going on in the world, I am quicker now to thinking about the 
PEOPLE involved and not just ideologies.  
 
I hope moving forward that HtH will continue to study hard topics and find organizations that we can support and learn more 
about their work.  
 
Jon Fish (year 5) 
 



	 18 www.harmonythroughharmony.com HtH Annual Report 2015-2016 

What’s Next for HtH? 
 
Reid and I are very excited to be returning to HtH 
following our year’s sabbatical. Along with our amazing 
Leadership Team of Becky, Christina, Jenn, Katie, and 
Torri, we are committed to the calling we have received 
to share our time, talents and resources with HtH. We 
are all ready to steward the time, talents and resources 
of HtH as best we can. 
 
The 2016-17 season will have our largest number of 
HtHers released to other exiting plans than any previous 
season. We have more people leaving than returning this 
year! This is quite something when our retention rate has 
historically been over 90% annually. We knew this time 
would come and suspected that our taking a sabbatical 
year would give permission to others to do likewise. 
While we are surprised at the number who will be away 
this year, we thank God for the timing. It is good to be 
pruned! We are trusting in John 15:2 “He cuts off every 
branch in me that bears no fruit, while every branch that 
does bear fruit he prunes so that it will be even more 
fruitful.” We know that we have been bearing fruit and 
so we wait to see how this season will result in more 
fruit! We are sad to not have weekly interactions with 
our dear brothers and sisters, however, we know that 
our relationships are eternal and that they are in the 
hands of One who loves them even more than we do. 
(And we are hopeful that many will return after the 
year!) 
  
 
 
 
 
 
 

Please join us in praying for the following people as we 
celebrate with them as they follow God’s leading and are 
obedient to His direction for their next year: 

• Alyssa Bueckert as she takes a sabbatical after 6 
years in HtH to complete her degree in Allied 
Health Sciences while continuing to work nights 
part-time.  

• Jennifer and Mitch Dow as they take a 
sabbatical from HtH after 6 years of volunteer 
service in HtH Leadership. 

• Jonathan Fish as he focuses on his first year of 
marriage to Leticia.  

• Sammi Friesen as she travels to expand her 
knowledge of musical theatre 

•  (New York and London, England) and then 
serves at Watoto in Uganda. 

• Hannah Gaunt as she travels to Scotland for 
courses in International Development. 

• Kaitlin Krell as she takes a 7th year sabbatical 
stop.  

• Enoch Lin as he takes a sabbatical stop after 5 
years. 

• Thomas Mann as he completes his Bachelor of 
Science in physics honor degree and continues 
his singing in the University Chorus for credit at 
U of C. 

• Trent McDowell as he begins new employment. 
• Rachel McLean as she works on her ballet RAD 

Solo Seal Award (dance technique 
examination) and completes her computer 
programming degree at the University of 
Calgary. 

• Judy Morgan as she moves to Canmore, Alberta 
to begin life as a newlywed.  
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• Megan Moghadam as she travels to Bristol, 
England for a one-year certificate in theology, 
mission and ministry.  

• Laura Paisley as she spends the year traveling 
around the world with her husband. 

• Aryen Taylor as she does the one year at 
Capernwray Quebec Bible School.   

• Sarah Vooys as she works on her Master’s in 
Philosophy with a course that conflicts with 
Tuesday night rehearsals.  

• Stacey Tweedle, Victoria Wik and Ivan Wong 
as they welcome their second children and 
adjust to family life of two children age 2 and 
under.  

• Alanna and Daniel Waines, as they move to 
Sundre, Alberta and take on roles of Guest 
Group Coordinator / Summer Ministries 
Director and Site Manager respectively at 
Alberta Pioneer Lodge.  

 
The list above includes two of our Volunteer Staff: 
Jennifer Dow and Alanna Waines. These two leaders 
began as participants and very early in their time with 
HtH stepped into additional responsibilities. It has been a 
privilege and a delight to invest in their leadership, watch 
their competencies and capacity increase and see how 
God has used this community to shape their character. 
HtH has been very fortunate to have had the gifts of 
their talents, time and passion. Their leadership and 
presence will be especially missed this year. Their 
generosity, humility and efforts have inspired us all. 
 
We are very excited to be working with our returning 
singers. With so many of our friends having an upcoming 
year of change, those of us who are remaining have a 
clarity of call to be there and are passionate about being 
good stewards of this community we love so dearly! It 
will be exciting to see how this commitment manifests 
itself. We are praying for wisdom, discernment and 
courage as we journey the roads of change and 
transition. Where there is change there is always loss, 
there is also, however, great opportunity for innovation, 
creativity and exploration. We are curious to discover 
together! 
 
In 2016-17, we are increasing our intentionality in our 
newcomer strategies. Despite being adults, each 
newcomer will have a “buddy” to ensure that each 
rehearsal they leave feeling seen and accepted and to 
increase the likelihood of HtH becoming a place where 
they feel they belong. This system will also provide 
developing leadership for the returning singers. 
 
In 2016-17, we will complete the Strategic Planning 
Process (SPP) we began in the spring. This plan will result 
in clarification of our vision, mission and values and our 
5-year goals and strategies.  
 

As a result of the SPP, it has become apparent that 
Learning and Serving trips should be one of our regular 
strategies. To that end, we are actively exploring dates 
and destinations for the upcoming year.  
 
HtH has been invited to once again participate in 
Aboriginal Awareness Week (AAW) at Briercrest 
College and Seminary in Caronport, Saskatchewan. 
AAW 2017 will be held March 6th – 10th, 2017. There is 
no limit to the number of travelers that could participate 
on this trip. Our ideal size would be 16 travelers.  
 
HtH has long been invited to go to Ukraine and Moldova 
with HART. A trip to Moldova would be between 
October and early May as the work there occurs 
primarily in school settings. A trip to Ukraine would 
occur in June to mid-September as the work is primarily 
in camp settings. In both cases, the maximum number of 
travelers would be 12.  
 
We would also like to continue to build relationships 
with our friends in Seed of Hope and Oasis Church in 
Amanzimtoti / Bhekulwandle, South Africa. The 
maximum number of travelers that Seed of Hope can 
accommodate is 8 travelers.  HtH will be performing at 
the Seed of Hope (Hopeshares) fundraiser in October 
2016.  
 
In November 2016, we are looking forward to returning 
to perform at the Good Samaritans Bake Auction 
fundraiser. HtH has been a part of this annual event 
every year since our inception. Funds are raised for 
sewing machines for graduates of the Good Samaritans’ 
sewing program. We are delighted that our talents can 
help inspire and encourage the donors in their efforts! 
This event has raised around $200,000 through the 
remarkable generosity of the attendees. That’s enough 
funds for 1,333 sewing machines! We look forward to 
the day when a team from HtH will go to see the work 
in India! 
 
Also in November, we will be partnering with 
International Justice Mission and Next Step Ministries for 
a free evening of awareness on Overcoming Sexual 
Exploitation. In the last year, The Calgary Coalition of 
Churches Against Sexual Exploitation has formed. HtH is 
hopeful that we will be able to be a part of a growing 
movement to address this injustice in our city. 
   
Community doesn’t exist without people who are 
interested in investing in the people in it to intentionally 
build relationships. While much is uncertain as we look 
to the year ahead, there is certainty in knowing we will 
be working hard to build relationships, to encourage 
others to invest with us in our mission and be the best 
stewards we can be of the community God has given us. 
lll 
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God is the great Artist; 
and in His image, we are also creative. 

God is the great Redeemer; 
and He invites us to be His agents of change in the world. 

Through artistic expression in community,  
we discover how each person can participate  

in His redemptive plan for the world. 
 

Harmony with God. 
Harmony with each other.  

Harmony within. 

Harmony through Harmony (HtH) began as a pilot project October 6th, 2009. The first HtH Board of Directors 
meeting occurred on June 30, 2010.  
 
On October 25, 2010, HtH was issued its Letter Patent to become incorporated as “a corporation without share 
capital under part 2 of the Canada Corporations Act”. We received our documentation in January 2011. The 
HtH Corporation Number from Corporations Canada is 767251-9. The business number from Canada Revenue 
Agency is BN 83555 8115 RC0001.  On August 19, 2014, HtH was issued its Certificate of Continuance under 
the Canada Not-for-Profit Corporations Act. 
 
On May 30th, 2012, the HtH Board of Directors chose the HtH fiscal year to be June 1st to May 31st. This is the 
annual report for the year ending May 31st, 2016. 
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